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Audit Type : Full Audit

Producer : KONCAI Aluminum Cases Ltd.
BSCI

Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence

0 Minimum 7 performance area rated A
o Mo Performance arearated C, D orE

These are three examples:
The auditee has the level of maturity

to maintain its improvement process
without needing follow-up audit.

A

OUTSTANDING

o Maximum 3 performance area rated C
o No performance area rated D or E

These are three examples:

B The auditee has the level of maturity
_ B | B | B | B I B | B | B I to maintain its improvement process
GOOD without needing follow-up audit.
NN = [ 5 [ e [ =] s ] e o]

o Maximum 2 performance areas rated D
o No performance area rated E

These are three examples: The auditee needs follow up on its

c _ progress. The auditee develops a
CaTaTaTaTalTaTalTalTalclc €] | remedetionplan withinsodays
ACCEPTABLE following the completion of the
I S T B TS =]
LelTcelTelTelecle p [ o]
o Maximum 6 performance area rated E
These are three examples: The auditee needs follow up on its

’ N o [ o [ o | | Prees mesudesfecines

i diation plan within 60 days

LA T - following the completion of the
5 N O S T R R 5
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Zero Tolerance A Zero Tolerance
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Producer : KONCAI Aluminum Cases Ltd. o

DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017 =ﬁ5 BSC' ",H’

Audit Type : Full Audit = .
Business Social Compliance Initiative

Main Auditee Information @

Name of producer : KONCAI Aluminum Cases Ltd.

DBID number : 374734

Audit ID : 113872

Address : No.8, High-Technology Zone, PiKen Village Qingyuan

Province : Guangdong Country : China

Management Representative : Shuguang Xiong

Contact person: Susy Li Sector : Non-Food

Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : Cosmetic Cases & Bags
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Producer : KONCAI Aluminum Cases Ltd. =
DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017 = B S C |

Audit Type : Full Audit

Business Social Compliance Initiative

Audit Details @

Audit Range : K Full Audit Follow-up Audit
Audit Scope : B Main Auditee Main Auditee & Farms
Audit Environment : [ Industrial Agricultural
Audit Announcement : [ Fully-Announced Fully-Unannounced Semi-Announced
Random Unannounced Check (RUC) : No
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none
Overall rating : C
Need of follow-up : Yes If YES, by : 12/12/2018
Rating per Performance Area (PA)
PA 1 PA 2 PA3 PA 4 PA5 PA 6 PA7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13
D B AN | A c D AN | AN | AN | AN | e B A

Executive summary of audit report

Based on business license, the auditee was established on 3 June 2013. It was located at No.8, High-Technology Zone, PiKen Village, QingYuan City,
GuangDong Province, China(H [E ] %< 44 i 28 i B i A 55387 [X 8-5). It was noted that there were total 96 employees during this audit. The auditee mainly
manufactured Cosmetic Cases & Bags. During the factory tour, it was noted that the main production processes were Cutting, Sewing, Assembly and Packing.
No subcontracted process or service was used by the auditee. No child labor or young worker was identified. The factory management was cooperative with
this audit and gave full access to auditor for factory tour, document review and worker interview. And the factory management promised to correct all finding
immediately. No obvious peak or low seasons in the auditee.

Remark:

1) There were two factories in the same boundary including the auditee and Qingyuan Diaobao Hairdressing Products Co., Ltd. (7537 Aff £ 35t FH i A7 FR A &)
specialized on beauty equipment manufacturing. But all the buildings in the same boundary were owned by Qingyuan Diaobao Electric Appliances Co., Ltd
2t Jife £ HL 2547 PR A 7). The owner did not have any production in the boundary. The auditee rented 3F-5F of one 5-storey building as production, one flatas
warehouse and one 6-storey building as dormitory(Kitchen and canteen was located at first floor). Another factory rented 1-2 of above 5-storey building as
production and one flat as warehouse. Related factories were belonged to different stockholders and independent operation. Independent business licenses
and lease contracts were provided for audit. Per onsite observation, management and workers interview, no production business relation, co-mingle
management and worker with another factory was found. This audit scope did not include another factory in the same boundary.

2) The auditee mainly received order and exported via Shenzhen KONCAI Aluminum Case Ltd. (31|17 # %203 244§ 45 R A 7] ). Because Shenzhen KONCAI is
the major shareholder to the auditee and no formal English factory name for the auditee, the auditee used the English factory name as KONCAI Aluminum
Case Ltd. for business activities all through. The factory management confirmed to use the English factory name as "KONCAI Aluminum Cases Ltd." for this

audit.

3) The address on business license is as "(3-5/F Qingyuan Diaobao Electric Appliances Co., Ltd.) No. 8, Science and Technology Industrial Zone, High-
Technology District, Qingyuan City, Guangdong Province, Chinajfiizt i s X BH Tk 85 (it i i 48 2 A IR A "] =& 1122)", but actually the factory used
the address of No.8, High-Technology Zone, PiKen Village, QingYuan City, GuangDong Province, China for business activities, two addresses were indicated
same location. The factory management confirmed to use the address as "No.8, High-Technology Zone, PiKen Village, QingYuan City, GuangDong Province,

China" for thisaudit.
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Producer : KONCAI Aluminum Cases Ltd.
DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017
Audit Type : Full Audit

SRBSC| s

Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name : KONCAI Aluminum Cases Ltd. Legal status : Co., Ltd.

Local Name : T £ L B PR A Year in which the auditee was founded : 2013

(9144180207023913X0)

Address : No.8, High-Technology Zone, PiKen Village | Contact person (please select) : Susy Li

Province : Guangdong Contact's Email : susy@koncai.com

City : Qingyuan Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the N/A
auditee :

Country : China Website of auditee (if applicable) : N/A

GPS coordinates : N23°34'27", E113°6'12" Total turnover (in Euros) : 7500000.00

Sector : Non-Food Of which exports % : 85.00

Industry : Textiles, clothing, leather Of which domestic market % : 15.00

If other, please specify : Production volume : 50000-60000 pieces per
month

Product Group : other soft goods (please specify) Production cost calculation : Yes

If other, please specify : Cosmetic Cases & Bags Lost time injury calculation cost : Yes

Product Type : Cosmetic Cases & Bags

Auditee's employment structure at the time of the audit

Total number of workers : 96 Total number of workers in the production unit to be monitored (ifapplicable) :

MALE WORKERS FEMALE WORKERS

Permanent workers 56 40

Temporary workers 0 0

In management positions 3 1

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 42 30

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 56 40

Production based workers 0 0

With shifts at night 1 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0
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Producer : KONCAI Aluminum Cases Ltd. =

DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017 =€§§ BSC' bl

Audit Type : Full Audit . z e o
Business Social Compliance Initiative

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: D Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established BSCI management system including plan-do-check-action cycle. The auditee has established the BSCI policy and
procedures. For example, the procedures on hiring, dealing with grievances, training workers, promoting ethical behaviour were established by the
factory. Mr. Xiong Shuguang/Production Manager was BSCI representative and took whole charge of BSCI affairs in the factory. The auditee also
established policy with respect to the selection, management and monitoring of its own significant business partners. The auditee conducted the
internal audit on 28 Mar., 2017 and management review on 20 Apr., 2017. However, gaps had been identified in implementation:
Mtz T C@#IBSCIE M R S, Hrh @R TR~ AT~ A~ G 5 . B 7@ SL 7 BSCITEFRIALR, BIantefrrh @451, RifRS%, RITH,
RIGWEENR . REMBIL/E =4 B 6 E ABSCIA TN, SiBMA T MBSCIFS . ikt v (R Mo G i ImE R, £k et o
P, BT FRER IS B T HAL R SHERIL. $AT T T2017 43 H 28 547 1 W HTAI2017 424 H 20 5 4T 1A B . (BRI L) ERGPIT I M
BSCIZ KA Z

1.1 -  The factory did not establish effective BSCI management system to implement BSCI Code of Conduct and legal requirements.1) Based on
management interview and document review, the factory did not establish internal supervision system to on-going monitor its social performance and
correct the identified findings. 2) Based on onsite observation, the management system was not perfect which led to some findings were identified in
the performance area of Health and Safety, Protection of the Environment etc. 3) Based on workers interview, they confirmed some issues in health
and safety, such as no pre-job, on-service and off-service occupational health examination etc.

TR AL I EAR RARPITBSCII AT A 7 W SE R ZR . 1) MR B I Z VT YA SCAR 8, T 80 R P A AR 5 5 ) DR AL SO et iR
BRI 2) REBAE I, T MEEASA G FBULKF @RS SRS THA KB 3) R TAVIR, RATHIN T {244
UL, AT BT, FE BN B AR (AR A

1.4 -  The factory established capacity and cost management procesure, but the factory didn't have a good capacity planning to meet the expectations of
the delivery order led to workers had excessive monthly overtime work in Nov., 2016 to Nov., 2017 all through.

T AR A R TR, (BT %A A e 107 it 1R 25 58 RIUYII T 520 58 ABCT B TAE20164711 5 2120174511 3 #545 H ingEng .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: B Deadline date:30/08/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has ensured worker involvement via detailed procedures and trainings on worker and worker representation and grievance mechanism.
Satisfactory evidence has shown that there were two freely-elected worker representatives. Meeting records showed that management exchanges
information on workplace-related issues with workers and their representatives once per two months. The last meeting was conducted in 16 Oct.,
2017. An annual training plan was established. Training record on health, safety, work rule and working skills which provided for employees were

documented.
HevPh T B VAR T TAS S, R T AR T AR BHURALEEE . & Nl InERR Y, AM4 A s TAREK, 2R ER

BN RS R TRKEGHAH 3 TSRS TR T — I8, BILMRWAE20174E10 516597 . T @SnFEEE . T R TR, %«
Ay TR TAERREREAT T AN, BARAF T RINE 3% .

2.2-  The factory didn't define long term goals to protect workers according to the BSCI values and principles or its BSCI performance, including 1) How to
reduce overtime hours and improvments of social insurance compliance etc, 2) There was no evidence reflect a step-by-step approach toward
sustainable improvements.

LT A HRHEBSCIE: iy s fE = s BSCIZR I 2 & K HARE ORI AL, GG 1) b dn B S ()RR stk (R S 085 . 2) %A e s L) Wiz
L)% H b

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee has set procedure to protect the right of workers to form and join organizations of their own choosing. There were 2 workers
representatives freely elected in 12 Apr., 2017. According to interview with workers representative, there was no discriminatory treatment from factory
management. Also there was no any restriction of workers representatives interaction with workers according to employee manual and testimony of
interviewees. Workers representatives were allowed to carry out their duties within working hours without losing pay or other negative repercussions.
Workers representatives could hold negotiation with factory management regarding issues of health and safety, welfare and work condition.
8 B A% 5 1 S8 TR SRR SRR A AR 51 AT BLE RO EE S 5 &R LY. T E20174E4 H 125 Bon T 5 L2624 i TR i TAREFRMAAK
ZESER NS R R TP i, T BA B AR L 5 T R TACRE A IE. 5 AR BE AR AT RIS A 2
Bl e 0 L B P AR SRR . A AR R DU S R A e e 4y, R AR B AR 2% A 5 T HEAT R 4

Remarks from Auditee:
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Producer : KONCAI Aluminum Cases Ltd.

DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017 —{ BSC' SRR the T

Audit Type : Full Audit . z e o
Business Social Compliance Initiative

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
No discrimination in the auditee. The auditee has established Non-discrimination policy and procedure. Workers came from different provinces of
China. During worker interviews, it was found that there was no unequal, abuse, unusual disciplinary practices, and there were no preference on the
religion, origin, political affiliation or age, gender or social background.
B T BB, L) B8 TAEEMER, TAKRETEMARKE M. £7 TR, RATRMET REGAEE, g, AFERLEe
gy, HBEAXEE, HE, BORIRMEGER, HhH) stk 21 506 i .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: C Deadline date:30/10/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established compensation policy according to local legal requirement. The local legal minimum wage document was collected. 12
months payroll from November 2016 to October 2017 were provided for review, 12 samples worker were elected randomly from the payrolls, the
legal minimum wage was RMB1210 per month equivalent to RMB 6.95 per hour since 1 May 2015. The minimum wage of workers for regular
working time paid in the company is RMB8.63 per hour. 150%, 200%, 300% of normal rate would be compensated for overtime on normal working
days, Saturday and holidays. Workers were paid on hourly rate by cash at 30th of following month. Annual leave was provided in the Spring Festival
holiday. Payslip was provided to the workers before the paid date. Benefit such as sick leave was defined in the factory rules, and workers could
apply the paid sick leave if needed. No illegal deduction from wage was identified. However, gaps had been identified in implementation:

MRz MR R R L T LHARAIEOR, WO T 2 K LB SR, T 468 T 2016 4E 11 H 220174810 H 124 H I L% 2%, Bdlamidt 712 4
RTHATHE, AR TEA2015FE5H 15 RART1210EA (A ARME.95TTR/NN) , TJ iM% T AR RIL TR H8.63 LM/ M. RT 1
FEA AR ], & A RS 1) DA R 5 48 H I SJER v BASRAF IE 3 T % 9150%, 200% A1300% Pt Lo . L) B i T4z 3t T8, £ TFA30504 ]
HEATH. RTWHEHERBRSERTHRRAS AT, TASETRRRZMFB LIRS, BRRSCEL MEHE D TUME, ATTURE &

B, WAL AR RGR . (HRRIL L) £ RGHAT I HABSCIZ KA 21

5.4 - The factory did not know how to collection and calculation the fair remuneration, did not know how to identify possible gaps existing between the
actual remuneration and the fair remuneration figure, and take potential actions to fill the gap yet.

L) AHEAFRRLHE, WAREE S BRI, W EA PSR ST M TR A AP H R LB W20, AT AP HRILB.

5.5 -  The factory did not provide social insurance to all workers as per legal requirement. Based on provided social insurance payment records of Dec.,
2017, there was 96 employees in factory, but the factory only provided all 5 types of social insurance including retirement, medical, injury, maternity
and unemployment insurance to 30 employees. Commercial accident insurance was provided to other 30 employees (Contract signed with PICC
INSURANCE COMPANY OF CHINA LTD. and valid period from 18 Apr., 2017 to 17 Apr., 2018). Reference Law: Labor Law of the People Republic
of China (1994), Article 72&73

T RIEWEMZRGHTE R TR R R T R AI2017FE 120 jit 2RI ASER, T A4 R T, T REH4304% R TAFERE. BT,
T EEMRARE TR LRSS A4 53 513044 5y T (R [ AN CR I 0 A FR A mI 2547 A 1], DRISH 0492017 4R4 185 $120184F4 A
275). ZHFEANEM: THEANRICAE I 5hiE (1994) 72H173% .

Remarks from Auditee:
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Producer : KONCAI Aluminum Cases Ltd.

v ) L7t A iiiahy
DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017 - Wi

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: D Deadline date:30/08/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

6.2 -

The auditee established working hours policy according to local legal requirement. Normal working hour was 8 hours per day and 5 days per week.
Working time was 8:00-12:00, 13:30-17:30 for all production workers. Fingerprinting attendance machine was used to record workers’ working time.
Time records from December 2016 to audit date were provided and 12 samples were randomly selected for review. normally 2 hours overtime at
weekdays, workers usually worked overtime 8 hours on Saturday. Maximum overtime 14 hours per week and at least 1 day off after 6 days
consecutive working days was guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily. No OT was
arranged on Sunday and statutory holiday during the period this audit covered. However, gaps have been identified in implementation.

Mo R R SR S T AR (8 AR . IEH AR (95 R8N, AR5 K . AR (a9 A4~ 1. A8:00-12:00, 13:30-17:30. fHLCEEHLA
Kidx A LR LAER . 20164E12H S i% H 5 B i ft, Jraiee 7124 A LB S, % TAEH — B2/, i85 8 /N msEs/ e . 4 ok in g
14/, AERA—RRE . RTVReA, MIEE . fEaRE B, SRR F SR oL . AR, I FESEHE T AR AE 5T S 2
SR 2R

The factory didn't have effective system to control its overtime work compliance. Reference law: China Labour Law, article 41 -1)The working hour
record system couldn't alert when overtime near or over the limits. 2)Based on management interview, the factory arranged the overtime according
the production order, they did not control the overtime effectively. 3)Based on workers interview, they would be arranged overtime if necessary, they
didn't know the overtime limit and how to control. 4)Selected three months of sampled 12 workers' attendance records of past 12 months to be
reviewed, excessive monthly overtime work observed. All 12 workers' monthly OT exceeded 36 hours, up to 48 hours in Oct., 2017; all 12 workers'
monthly OT exceeded 36 hours, up to 62 hours in Jul., 2017; all 12 workers' monthly OT exceeded 36 hours, up to 58 hours in Mar., 2017. Remark:
The monthly overtime hours were in line with legal requirement from 1 Dec. 2017 to the audit day(11 Dec., 2017), up to 24 hours sofar.

L BEABMNMAGEEHMYE, SHFEEEN: PEANREMETHEEN+—% B TEE: )L 58 RGBT 24 PR [F) g 5t
DR EORI, 2EERZETR, T REE TR HmdE,  RAEROEHmMIE, 3) RIELAT®R, AFERSZHMIE, MBITAEEmIER LR
AR eEHmIE, 4T K12 AR 124% R T3 A BB R Eon, A AN A 124 TAAE20174610H i A b 336/, FREF
A8/ ;BT 1244 TAAE20174E7 H {9 H IPE# i 36/, Rk 62/ s A 124 T ATE20174E3 H I A MNP IE 36 /N, B KIA B8/ . % ¥
HAT L) 20174E12 H 15 B8 % 29K (20174E12811°5) [ H NP [ R & 2R, H RTiA 2124/

Remarks from Auditee:
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Producer : KONCAI Aluminum Cases Ltd.

DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017 = BSC' et i
Audit Type : Full Audit z e o
Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:30/06/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
No transportation was provided to workers. The factory has established an effective system regarding health and safety and appointed one senior
manager named Ms. Xiaoying Xu/Admin. Supervisor to be responsible for the health and safety affairs. All necessary fire equipment such as fire
extinguishers, fire alarms and fire hoses were installed in the workshops and dormitory. These facilities were checked monthly. First aid boxes were
placed in the workshops and dormitory. The factory provided clean potable water for all employees. Employees have the right to remove themselves
from imminent danger without seeking permission from the company. The factory regularly provides OHS training to ensure workers understand the
rules of work,, persondnal protection a measures for preventing and reacting to accidents. The last training was conducted in 15 Nov., 2017. Fire
evacuation drill was conducted twice per year in workshops and dormitory, the last fire drill was conducted in 29 Nov., 2017. There were 2 trained first
aiders in the factory. The factory obtained valid annual safety inspection report and certificate for one elevator. The factory obtained occupational
hazard factors monitoring report issued on 8 Sep.,2017 by Shenzhen Zhongzhen Testing Technology Co., Ltd. Tidy and clean dormitory and canteen
was provided for workers. However, gaps have been identified in implementation.

T RARMERFER AT . L & T AR TR Z 2R, RGO m% s A R NSENAAT B R R 2 £ 5%, il ua
M BT R, IR KA W BT AR R R AR X R RE BT RE S AR E R, ERAE SRR T SRAM. TR TR NI K
ARL. RLANFEBREE S HEIR R ERGE RS S ZENmEER, MARTEARNHEF. T 2 MRARL @RS 225, Uk IA
AR TAERN . AN AR By 1k = Ah R A Bkt & AMR R . BOLIREIIE20174E11 5155 . AR 42 (R RI A & BEAT W0 O B B0 ~), ot —Ik#E2017 4
MA05#T. L) A28 IMESH . LI ARG 6 HBRERREAES. T 3k 7201749 H 85 R i syl il AR A B2 7 A gl b}
faE R MR o T AT S AR A G 2 R eh R L. SR, RILLT 1L Sl 7 A7 E 5 1% AT BB R 2 () f) 2 06

71 - The factory did not provide pre-job, on-service and off-service occupational health examination to the workers contacting with hazardous chemicals,
such as glue spraying workers. Reference law: Law of the People's Republic of China on the Prevention and Control of Occupational Diseases
(2016) , Article 35
T ARBRBERIRT, 7E S b MR ks 2 BT 4 5 T HAMLoms KR B AL, Anefim I A0 25 R ISR TN o S5 ERREM: (e N RN [ L o s 46 V)
(2016) H="1H%.

7.2-  There were only 60 out of 96 employees had participated in employment injury insurance including 30 in social insurance and 30 in commercial
accident insurance. Reference law: Social Insurance Law of the People's Republic of China, Article:33.
L) 96 AL A0S T LOHfRE:, AHES0NMALRMI0 NSNS SHPHAVEM: P NRILIE SR, B=1=%

7.6 -  The PPE (active carbon mask) usage sign was not post in assembly workshop used chemical of cleanser. Proper PPE was provided by the factory
and used by the workers. Reference Law: Code of Occupational Hazard Notification and Warning Sign Management for Employer, Article 13.
AR 2R (A E FHARBLK R Tk 57 R . R EOR D 8D E flbrms. 180055 (R L A itdt, TABRMREK. SHEREN: HARMCIRLR & E S 5% R
PRIRE B =5

7.7 - No MSDS was provided for the chemicals of cleanser used in assembly workshop at 2/F. Reference Law: Regulations on Safety Use of Chemicals in
Workplaces (1996), Article 12.
L 2B (A ALK BEA SR BEMSDS . S8 M. TR iz 2 miE 8+ =%

7.8 -  The emergency procedures were established, but the factory had not visually displayed emergency procedures to exposed workers and first-aid
personnel in the factory.
R AR A f L, (HL) A TE] X ORI S AL B AR LAt G TR SN A

7.9 - Itwas noted that there was position with occupational disease hazards during production process in the factory (e.g. glue spraying position).
However, no warning sign of occupational disease hazards was posted for this position. Reference law: Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases, Article 24
WAL R A P R A TR AR MR A B AL (e R BAAL) o fH R AR TEIR L b 7 A B B A R ER MR G F R R . S P AR
LRI LR R 0%

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The policy of recruiting was set up by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers'
ID during recruiting and HR specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age
according to interview with HR specilist. Meanwhile, the factory established remediation measure of child labor in order to set up measure of
recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the factory.
L) #E T EEMAEREFMEALRMERT16ESMAL, RTARN L HREE QR TER SO B NHL AN R TERA RN, 2Eda
7 M TR DA S B3 A v o (R ) T B AN RO B DA B T — R B TR SR . E R AR, B AT 0T AE R, RRIE AR
HLAFA(E

Remarks from Auditee:
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Producer : KONCAI Aluminum Cases Ltd.
DBID : 374734 and Audit Id : 113872 Audit Date : 11/12/2017 = BSC' '. . .'

Audit Type : Full Audit . z e o
Business Social Compliance Initiative

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established necessary mechanisms to prevent, identify and mitigate harm to young workers. There was no young worker in this factory.
The youngest worker born on 2 May., 1998 and joined the factory on 5 Sep., 2017 was over 19 years old. There was no young worker in the past

year.
LT RS S B SRR AR AR L, B LB AR T AR REE D E . L) A ARREE L. RERK R TAT19984E5H 25 /201749555
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Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:28/02/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Labor contracts were all concluded between the factory and workers. The contracts statement included the description of working hours, wage,
training, rest time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provide a copy of contract to every
worker. Based on interview statement of workers, workers understood well of the content of labor contract and no illegal employment was identified
during the audit. However, gaps have been identified in implementation.
L) M R THRAT T 53 aE, %aham/MARaRELIN, T, 8, KR EARE, X58HNBIFEER L E bR FE D' E T —4
GEGRBAL R L, @R THR, RLHTHITNGRAE, s, T EAFSEMNA DRAFE. R, KL /£ h U £ 5 %0
AT VR R 2 18] {22

10.2 - It was noted that no occupational hazards notification for relevant operators was in place, such as glue spraying workers etc. Reference Law: Article
33 of Law of the People's Republic of China on Prevention and Control of Occupational Diseases (2016 ).
TAFHEFREFEZKIR, LI BANAERE TP EE S, Bk TS, SHEEEN: e NRITIERALEBIEE: (2016) F=1=%

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory has established the no bonded labour management procedure, there was no any form of servitude, forced, bonded, indentured, trafficked
or non-voluntary labour. The factory only checked candidate’s original ID card and kept the copy. The factory prohibited any misconduct that
receiving deposit or other unreasonable fee, and the uniform, and PPE were provided to workers for free. Employees could freely go outside of
factory after off-duty. Overtime was voluntary. According to interview with management and supervisors, they were all aware of the procedures
regarding anti-bonded labour. Workers were not subject to inhumane or degrading treatment, corporal punishment, mental or physical coercion
and/or verbal abuse according to interviewed workers.
L) @ 7RG A E AR . AR, iE, 6 2, LEMEERETG L. T AW A GEE AN S e R4 E . T4
AEAE T OB S R AL AR S B S 47, [IRMPPER %2Rt A T. AT FHGEREAEH L . Mt A EE. EH ARG 38 Y RRRRER
IE S LAHRE BME . VIR LR ARZENEMAE NGRS, LR, M SR AE S R 85,

Remarks from Auditee:
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Business Social Compliance Initiative

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: B Deadline date:28/02/2018

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established environment protection policy. Pollutant Discharging License, EIA and approval were obained. The factory periodically
identified its significant environmental impact. The factory established documented risk assessments that justify management decisions on water use
and awareness and plan raising on water waste reduction. However, gap has been identified in implementation.
T ESL TSR IEUR . L) A RE SV E, PR . T E MR RS R R RN . T RS RSP R MK AR R, R
FESL T A KRRV R . SRTAT, R B A 5 7E SR Hh A7 AE 5 ST R 2 R I 22 R
12.2 - The auditee did not collect the related environmental laws standards. E.g. Environmental Protection Law of the People’s Republic of China (2014).

T B BRI AR R B AR, (rh 4R N RILAEFRBEORIPE) (20144217 hi)

12.4 - 1)The factory did not transfer the hazardous wastes(such as waste chemical containers and etc.) to the licensed vendor for disposing. Reference law:
Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes (2013) Article 57. 2)The factory did
not supervise its waste air emission on periodic basis, such as the waste air from glue spraying. Reference law:Measures for the Administration of
Environmental Surveillance , Article 21
AV A 7= A fe B 8 (B R A 2 5 2B A 5 PR 40 W T A ) A . o8 VA i v e N RS [ [ A P s e A B v v (2013481E) S Hi+ b
% )L ARMEMF RS, DA IRILEARHIRG IR R . BB PRI B A 215

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 113872] Audit Date: 11/12/2017 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established anti-bribery policy and procedure. The procedure included handling any act of corruption and identified where the major risks
of corruption could occur. Based on site tour, interview and document review, no any corruption behavior was found. The auditee established a
procedure to protect confidentiality of personal private information.
Mo A% T RS T R RS SR RR Py o PP LA AL B AT A R A e BT ILE U, VIRAISCAR A%, B RIUEIAT . T #SL T (R4
NSRS BT .

Remarks from Auditee:
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