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Overall rating

O

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour
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PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Shenzhen Rainbow Electronic Co., Ltd. (Dongguan Branch) was located at 3rd Floor, Building B, No.2, Hongxing Street,
Yangmeigang Industrial Zone, Chonghe Village, Qingxi Town, Dongguan City, Guangdong Province, China. The business
license No. was: 91441900MA52K47X2W and valid from Nov 27,2018 to long term. The main products manufactured onsite are
mobile phone tempered glass screen. The main production activity only covers assembling and packing.

During the whole audit, Ms. XiaoQing Zhang/Admin Supervisor, Mr. LuPing Li/Factory Director and Ms. HongQun Yan/Worker
representative attended the opening meeting and close meeting and present on the whole audit. And then Mr. LuPing Li and
worker representative signed the Onsite CAP after the closing meeting.

During the audit, factory representatives agreed auditor to conduct the audit including onsite observation, taken photos and
confidential interviews with workers who were chosen freely by auditors without any influence. Total 5 workers were elected
freely for interview include one group interview with 2 workers and 3 individual interviews.

Remark:

1. The factory did not apply any approval on working hours.

2. Based on business license and lease contract review, it noted the auditee rent the 3rd floor of one 3-storey production
building and used as workshops, warehouse and office rooms. The ground floor and 2nd floor were used by other two factories.
Copies of business license of other two factories were provided for review during the audit. No information of workers exchange
was identified based on onsite observation and workers interview. This audit scope only covers the areas used by the auditee.
3. The last Initial audit was conducted on Jan 18,2021, so workers' attendance records from Feb 1,2021 to Jan 7,2022 and
payrolls from Feb,2021 to Nov,2021 were provided for review. PA3, PA4, PA8, PA9, PA10, PA11, PA12 and PA13 were not
covered in this follow-up audit because no non-conformance was identified in the eight performance areas at last Initial audit.

4. Information of this audit:

Announcement Type: Announced

Monitoring Date: Jan 7,2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )

Auditor name: Leen Cao (APSCA member No.: CSCA21702080).
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Site Details

Site : Shenzhen Rainbow Electronic Co., Ltd. (Dongguan B ranch)
Site amfori ID : 156-005131-002

GICS Classification

Sector : Industrials Industry : Commercial Services & Supplies
Industry Group : Commercial & Professional Services Sub Industry : Office Services & Supplies

GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

36 Workers
1720 Monthly
2000 Monthly
2543 Monthly
5 Workers

14 Workers
22 Workers
14 Workers
22 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
10 Workers
16 Workers
0 Workers
0 Workers
14 Workers
22 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
3 Workers
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Findings

PA1: Social Management System

1.1 Follow up audit result on Jan 7,2022: Open Finding: The main auditee partially respects the principle because the factory
established complete procedures on social responsibility management system. The factory conducted the social compliance
performance assessment annually to identify the gaps with requirement of legal law and amfori BSCI with last time on Mar
11,2021. But the factory did not conduct effective root cause analyses and take correct actions for the non-conformances such
as OT hours exceeded law limit and inadequate social insurance.
20221 BTHRHBEZER: T WEZABIETFZEN. T BT RBNHaRAEEERER. I SCHHITEEN
HERESRRIAFIRFIFE EM Kamfori BSCIZER 7 [BINEE, £—XH2021E35118, BRI &BEHITERHIRAE
E 53 H REVFE eSS INYIET BB E M B R R RT B F iR,

1.4 Follow up audit result on Jan 7,2022: Open Finding: The main auditee partially respects this principle because the factory
established the production capacity and cost calculation procedure and formulated the production plan according to order
delivery requirement, but the factory did not have adequate workforce and organize the production capacity effectively which
resulted workers’ monthly OT hours exceeded law requirement.
20221 ATHIREERER: T WEZAH2EFZEN, T B 7TEFRREAREREFHKIBEITRHEZREIE
£, BRI BB RBRERENANHERMNARE~HSHETIHA MM EBHERER,

PA 2: Workers Involvement and Protection

2.2 Follow up audit result on Jan 7,2022: Closed Based on documents review, it noted the factory established the social
responsibility long-term goals and formulated the implementation actions, and the factory conducted goals achievement rate
assessment monthly.
20221 AT HIRHEZER: XF XGHEZETR, I GBI aRAEKIBERHEIE T KhetehE, BT B#TAENBR
AR,
2.4 Follow up audit result on Jan 7,2022: Open Finding: The main auditee partially respects this principle because the factory
provided training on BSCI to workers periodically with last time on Aug 26,2021, but 40% interviewed workers did not know the
content and requirement of BSCI well.
20221 ATHIREEIZER: 7T/ HEZA T ETFZEN,. T FARTREBSCIRNAE), t—kH2021548H26H, 8
BA0%M IR TA T iEBSCINE R ER,
2.5 Follow up audit result on Jan 7,2022: New finding Finding: The main auditee partially respects this principle because
grievance channels were established for workers such as three worker representatives were elected and suggestion box was
installed onsite. But based on onsite observation, it noted suggestion box was installed at the CCTV monitored area which
resulted this grievance channel was not implemented effectively.
20221 ATHRH#EAZER: findR WEZABIEFTZEN,. I FRIATRIFRENMER T =8B ITRARARET
B, ERMYEZETENALTETERECERNSHIZHIFRERER ML,

PA 5: Fair Remuneration

5.4 Follow up audit result on Jan 7,2022: Open Finding: The main auditee does not respect this principle because the factory
does not calculate local basic needs wage and was not aware of basic needs wage for decent standard of living.

20221V BTHRBHEZER: A REZARSETEAERTHRIAMRATE EAEREENEARTRIEMAETZRE,

5.5 Follow up audit result on Jan 7,2022: Open Finding: The main auditee does not respect this principle because the factory
did not provide all kinds of social insurance to all employees as per legal requirement. Total 36 employees worked onsite
during the audit. Based on the social insurance payment records from Oct,2021 to Dec,2021 review, it notes the factory only
provided medical insurance, injury insurance, retirement insurance, unemployment insurance and child-bearing insurance for 10
employees in Dec,2021.
20221 HTHIRHERER: T #EZARSERRIEMERAME R TWEHEMAREREZEREN, HRHXI H3657
RT, EFT REMN2021F108F12ZFMHERBEIERER, T F2021F1258 Q108 R TR\ T BT R, TR, 4
BiRbE, FERKIURE,

PA 6: Decent Working Hours

6.2 Follow up audit result on Jan 7,2022: Open Finding: The main auditee does not respect this principle because workers’
monthly OT hours exceeded 36 hours. Based on the provided attendance records from Feb 1,2021 to Jan 7,2022 and wage
records from Feb,2021 to Nov,2021 review, it was noted all sampled workers’ monthly OT hours exceeded 36 hours during the
period from Feb,2021 to Dec,2021 and up to 70 hours in Jul,2021 (Includes 30 OT hours on weekdays and 40 OT hours on
Saturdays). Workers’ maximum daily OT hours and weekly working hours were 2 hours and 56 hours respectively.
20221 57 AR HEZER: T WEZARER TR NP EiE36/  \emikEsrizEN, T REr 2021562813 =F
20221 BTHME#F2021E25 F2021F 11 AN THICR B, FiEiE R T B miteEE20214628 202141258
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PA 6: Decent Working Hours

IB189#836/\BY, A #920214E7 B B970/\E (2.2 30/ B B T B ANBE 40/ \BS O/ A INBE). 53 T oA B At e ) T B
[8159 819 2/ ]N8 J2 56/)1Bif

PA 7: Occupational Health and Safety

7.1 Follow up audit result on Jan 7,2022: Open Finding: The main auditee partially respects this principle because health and
safety management system procedures are established and the factory collected the laws, but gaps were identified due to
this management system was not implemented effectively. 1) the factory does not provide occupational health examinations
for two packing workers exposed to cleaning agent; 2) the factory does not provide the training records / certificate of safety
production knowledge and management skill of the principal in charge and persons for the management of work safety for
review
2022¢1H7E|EELEEVF% T BRGSO ETZEN, T §RURRRSEEREFHWE THXEM, BRIZEER
ARITATE. 1) I REA2E2ZME LN EER TRERWREGEG,; 2) T %,ikﬁi\l%ﬁﬂjzﬁj\)\)\ﬂﬁzé BA
RNREE IR EEENIEINERIGE,

7.2 Follow up audit result on Jan 7,2022: Open Finding: The main auditee does not respect this principle because the auditee
only provide injury insurance to 10 out of 36 workers.

20221V BTHRBHEZLER: I REZAFE R AH6EH 108 A TRM T THRRMAETZEL,
7.3 Follow up audit result on Jan 7,2022: Closed Based on documents review, it noted the factory conducted complete health
and safety risk assessment cover disadvantage group such as pregnant worker and young worker, communicable and non-
communicable diseases and position hazardous.

20221 HTHRHBERER: X XHBEZETR, I AHTRENRRZ NGB SZARKRETEFTHEHE, FR

MR AR ER MR KU EE,

7.22 Follow up audit result on Jan 7,2022: New finding Finding: The main auditee partially respects this principle because
adequate toilets separated by gender are available onsite, but no hand sanitizer or toilet paper equipped onsite.

20221V B7HRBEZER: iR WEZAEHIETZREN, T B RERERB AN BREFE, BRAFEEEIR
BEIRF R ML,

7.24 Follow up audit result on Jan 7,2022: Open Finding: The main auditee does not respect this principle because the factory
does not conduct air quality test for the packing workshop with cleaning agent used.

20221V BT HRBHEZER: I HEZARETZEREN, SRFREREAT, BRI REHITESREEN,




