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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour




General description

DONGGUAN DINGZHIPIN HATTING CO.,LTD (91441900568273300J) was established on Jan 28, 2011 and located at 4F
Building 1st, Jienan Road No.854, Humen Town, Dongguan, China. The main products manufactured in the factory was hat with
the main production activities were Cutting, Sewing, Embroidery, Buttoning, Pressing, Trimming and Packing.

Total 78 employees worked in the factory including 33 male employees and 45 female employees, all employees were recruited
by the audited factory directly.

The factory used facial recognition attendance system to record working hours for employees. Employee sometimes had 0-8
hours OT on Saturdays. 0-2 hours OT were arranged on working days, Sundays and public holidays. The maximum daily OT/
weekly working hours/monthly OT working hours were respectively 2 hours/58 hours/78 hours. The factory had set up wages
and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave,
etc. Based on the wages from Dec 2020 to Nov 2021, the minimum wage was RMB 2100 per month which was met the legal
requirement. The factory paid salary to the employees in the 25TH of the following month by cash.

The management allowed auditors to visit and take photos for all areas of the factory, review production records, all attendance
records and payroll records. Workers interview were conducted in confidential and independent place without any interference.
All interviewees were cooperated with auditor. Normally they were satisfied with the factory. Lin Weirong/Admin Manager and
Wu Youshu/workers representative attended the opening and close meeting and signed the onsite CAP.

Remark:

1. The audited factory rented the 4th floor of one 5-floor building as workshop, warehouse and office, other areas were used by
other multiple factories, this audit only covered the areas used by audited factory.

2.The audit information was as below:

Announcement Type: Announced

Monitoring Date: Jan 5-6, 2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )

Auditor name: Webb Wang (APSCA member No.: CSCA21703582)
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Site Details

Site : Site 1
Site amfori ID : 156-031166-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

GS1 Classifications

N.A.

Industry : Textiles, Apparel & Luxury Goods

Sub Industry : Apparel, Accessories & Luxury Goods

Product Process Classifications

N.A.

-417



Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

78 Workers
1720 Monthly
2100 Monthly
2543 Monthly
10 Workers

33 Workers
45 Workers
33 Workers
45 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
10 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
28 Workers
34 Workers
0 Workers
0 Workers
33 Workers
45 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
7 Workers
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Findings

PA1: Social Management System

1.1 The factory partially respected this principle because some defects of the amfori BSCl management system effectiveness
were found during the audit, such as: overtime working issue etc.

ErERTELETZRN, ENEZRLY T —Ltamfori BSCIEEB MR, BIin:MEEa9e=E,

1.4 The factory partially respected this principle because the factory had set up a system to calculate the production capacity
and production costing, but overtime hours of workers exceeded legal requirement.

EEBEEBRIL AN AZE RSB R TAINYIET BB 7 A ERMmE 2 E iz E N,

PA 2: Workers Involvement and Protection

2.4 Finding: The main auditee partially respected this principle because the factory provided training on amfori BSCI Code of
Conduct for all workers. But some interviewed workers did not know about amfori BSCI Code of Conduct.
I Re2ETZEN, RARELI 4AFrE RTIiRM Tamfori BSCliT RPN, BRI WIHXIASR T figamfori
BSCl,

PA 5: Fair Remuneration

5.5 The factory didn’t respect this principle because the factory did not provide all social insurance to all employees. There were
78 employees at Dec 2021, 6 employee reached the retirement condition and 2 new employees, so the factory should provide
the social insurance for 70 employees, in fact, they only provide social insurance to 28 employees. The factory provided the
commercial injury insurance for 18 employees from Dec 25, 2021 to Dec 24, 2022.
WEIZARZENFE R TUEMRAEHRNAETZEMN, T E2021F128578Z 73T, Hpb6ZARKREM, 28HA
REAT, FAT0ZRRATHERK, BRI RA8ZRATMEHR, I FA18FRTMWEELEINGM2021£125257
2022812 524H,

PA 6: Decent Working Hours

6.2 The main auditee does not respect this principle. Because workers’ overtime hours did not comply with legal requirements.
Based on sampling review of workers’ attendance records from Dec. 2020 to the audit day, it was noted that about 80% workers’
monthly overtime hours were exceeded 36 hours, and up to 78 hours in Jul 2021 included 38 OT hours on weekdays and 40 OT
hours on weekends.
WEZE EAARBREZ RPN RS EMERMAETZEN, RIBBEEERTHE2020F12EEHERIERNEHET,
£980% 53 THY B INFEBT B8 T 36/ \BY, SRmBI1E202146E7 iR EI T 78/)\6%, EARIEVIINPI38/ BT, FFRIMII40/)\6T,

PA 7: Occupational Health and Safety

7.1 The factory partially respected this principle because the factory had established complete management system on health

and safety, including identify and understand related legal regulation, health and safety check, training etc. However, some

findings on Health and Safety that violated the local regulations were found during the audit.
WHEEZHABRITENRRRZEEEAR, SQFAXZEANRANETH, BRRLVE, HIF, BEFRRIEXRI ZE2E
Z2AEINEER S EM BRI ER 5 =T %R,

7.2 The factory didn’t respect this principle because the factory did not provide all injury insurance to all employees. There were
78 employees at Dec 2021, 6 employee reached the retirement condition and 2 new employees, so the factory should provide
the social insurance for 70 employees, in fact, they only provide social insurance to 28 employees. The factory provided the
commercial injury insurance for 18 employees from Dec 25, 2021 to Dec 24, 2022.
WEZEREEAMAE RTMEME LGERMmAETZEN, T/ 72021F128578Z R T, HA6ZATRAEMY, 285
NIRRT, FRO0ZERTIWERKE, BRI RA8ZRATMEMR, T BR18ERATMHIEH I EIMNEM2021512525
HZ2022¢128524H,

7.3 The main auditee partially respected this principle. Because the factory carried out risk assessments for health and safety
by itself, and the factory established one health and safety committee. The factory didn’t provide occupational health exam to 2
workers at embroidery workshop who contacted noise hazards factors and didn’t provide the reports for review.
WEIZ A ETZRN, AARKEZAEEFRDEHRRL2HNNCTE, HFRIZRRENERS. I KEAFEE
B Z S RgERERRNR TIRER EZRACHIEH TIREHES,

7.7 The factory partially respected this principle because chemical management procedure was established by the factory, but
two bottles of cleaner were not equipped with containment at embroidery workshop.

WHEEZLBAIFEZEN, RERINFREEER, ERSEERERMBEETIRERETREEH.




PA 7: Occupational Health and Safety

7.17 The factory partially respected this principle, because during the audit, two high sewing machines were not installed with
needles protection device at factory.

WEEZAHBANTEZEN, RERMGHEZELR, I IRaBERERELTR.

PA 10: No Precarious Employment

10.2 The factory partially respected this principle because the occupational hazardous were not announced in the labor contract
signed between the factory and 2 embroidery workers.

WEZABAFEZEN, RARI 528 RFERATEITNFSHERFRE EMIRLEE,




