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Rating Definitions @
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Audit Date : 30/06/2020
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Main Auditee Information @

Name of producer :

Dongguan Marcopolo Visual Design Co.,Ltd.

DBID number : 401471
Audit ID : 185009
Address : No. 1, Gold Start Street 2, Gold Star Industrial Park, Xia Ni Village, Qing Xi Town, Dongguan
Province : Guangdong Country : China
Management Representative : Xiaobao Hu
Contact person: Xiaobao Hu Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Cosmetic display rack / showcase,
jewelry display rack
.
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Producer : Dongguan Marcopolo Visual Design

Co.,Ltd. amfori @ BSCl

DBID : 401471 and Audit Id : 185009 Audit Date : 30/06/2020 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 30/06/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

At the beginning of the audit, Ms. Chen Ting/Finance, Ms. Yuan Hong Mei/Sales Manager, Mr. Hu Xiao Bao/Manager and Ms. Wu Fang Xiu/Worker
Representative attended the opening meeting.

The factory was established on January 25, 2018 and specialized in the manufacture of Cosmetic display rack / showcase, jewelry display rack. Business
license number was 91441900MA51A5CK57. Factory name in English was DONGGUAN MARCOPOLO VISUAL DESIGN CO., LTD. Factory local name
was ARSET 5 A 5 B ¥t A BR /A 7. Factory address in English was No. 1, Gold Start Street 2, Gold Star Industrial Park, Xia Ni Village, Qing Xi Town,
Dong Guan City, China. Factory local address was 4:5¢ i & 4 H 84S & 2 Tk X &5 — 41+ The factory occupied the 4th floor and 5th floor of one 5-
storey production building. No dormitory or canteen was provided by the factory. The main production processes included cutting, processing, polishing, silk
printing, gluing, inspection and packing. There were a total of 45 employees with 36 production workers and 9 non-production staffs in the factory. The
youngest employee noted during this audit was 20 years old. According to factory management representation, there was no peak season affected its
production during the year.

The factory adopted finger printing system to record employees’ working hours. There was only one working shift for employees and the working hour was
7:50 to 11:50 and 13:20 to 17:20. Employees’ wages were paid before 30th of each month after the payment period by cash with wage stubs issued. Per
payroll review and interviews with management and employees, all employees were paid by hourly.

During the audit, 5 employees' time records and payrolls were sampled as follows for working hour and wage testing: 5 samples from current paid month of
May 2020, 5 samples from November 2019, and 5 samples from August 2019.

It was noted that all sampled employees were paid at least RMB 9.89 per hour for normal working hours, which above the local minimum wage standard of
RMB 9.89 per hour since July 1, 2018. Based on the samples, all employees were compensated with no less than 150% and 200% of normal wages for
overtime hours on regular days and rest days respectively, which was compliance with legal requirement. No overtime was found on statutory holidays.
According to the sampled time records, the maximum monthly overtime hours were 84 hours while maximum daily overtime hours were 2 hours. All
sampled employees obtained at least one day off every seven consecutive days.

According to the social insurance payment receipt provided by factory management, it was noted that 12 out of 45 employees (26.67%) were provided with
medical, pension, accident, maternity and unemployment insurance in June 2020.

Further, 5 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

During the closing meeting, auditor provided the factory representatives with a general overview and explained all of the findings to them. Mr. Hu Xiao
Bao/Manager and Ms. Wu Fang Xiu/Worker Representative signed the onsite CAP and agreed to take corrective action.

Remark:

1. The auditee rented the production area and occupied the 4th floor and 5th floor of one 5-storey production building. The remaining area and floors were
occupied by other factories. The enterprise information has been confirmed in the government website. Per factory tour in another factories’ peripheral, no
significant fire safety problem was noted. As a result, the other factories were not included in the audit scope.

2. There were no contractor or agencies used by the auditee, which made the contractor or agency labor contract not applicable. No Government Waivers
or Collective Bargaining Agreements was available.

3. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Danny Xu

APSCA Auditor Registered Number: RA21701130
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Ratings Summary @

Auditee's background information
Auditee's name : Dongguan Marcopolo Visual Design Legal status : Limited Company
Co.,Ltd.
Local Name : EEWLARZMREEITERAR Year in which the auditee was founded : 2018
(91441900MA51A5CK57)
Address : No. 1, Gold Start Street 2, Gold Star Contact person (please select) : Xiaobao Hu
Industrial Park, Xia Ni Village, Qing Xi
Town,
Province : Guangdong Contact's Email : alice@tprich.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°49'25" E114°8'42" Total turnover (in Euros) : 1100000.00
Sector : Non-Food Of which exports % : 50.00
Industry : Others Of which domestic market % : 50.00
If other, please specify : Production volume : 30000 pieces per month
Product Group : Others Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Cosmetic display rack / showcase,
jewelry display rack
Auditee's employment structure at the time of the audit
Total number of workers : 45 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 26 19
Temporary workers 0 0
In management positions 4 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 23 16
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 26 19
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Dongguan Marcopolo Visual Design

Co.,Ltd. amfori @ BSCl

DBID : 401471 and Audit Id : 185009 Audit Date : 30/06/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: C Deadline date:30/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the partial respected the requirement of this performance area. Per document review, management interview
and employees’ private interview, it was noted that the main auditee had established social compliance management policies, procedures,
manuals and organization structure to implement BSCI code of conduct. The main auditee had communicated the BSCI code with its significant
suppliers by providing the copy of BSCI code of conduct to them. However, gaps were identified in implementation.
TEARGERY], ZHZITH AW R IXAPAIRESR . sl e BEBE VRN R LUk, SRR L) B TR sHEEEIE, B, FlK
LM RIATBSCIUT NMITE . T A5 BSCUT Ak ik 2 1 H 5L ZLA N p SR s A7 vt W 7 T EAT TVl AHFE SEBRHAT HhiX AN PAIAETE ]
o

1.4 - The factory did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order and/or contracts,
so that employees’ overtime hours exceeded legal limit. BSCI Code of Conduct: The auditee should organize its workforce capacity to meet the
expectations of the delivery order and/or contracts.
LRI A /R85 1 DA T B BEAT R4 1 A P A SR B AS AT B A/ a4 R 0, BAZE T 03 T F e e . BSCHT S Ill: Bl o A%
J7 CEF=RD YU D7 TRIA AT SOR/E A [ U AT 2R .

Remarks from Auditee:
No comment from factory management.

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: C Deadline date:30/07/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had updated worker complaint management procedure and worker
representative election procedure, and worker representatives were selected by the workers in 2019, communication meeting between
management and worker representatives meeting was conducted regularly. According to interview with worker representative and workers, they
were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working rules, the factory also provided
on-board training on workers' right to workers. It had been noted that the auditee had an effective grievance mechanism: the mechanism
consisted of using suggestion boxes, worker representatives and an open door policy on coming up with suggestion directly to workers'
supervisor. It was confirmed through review the documentation and interview with workers. However, gap was identified in implementation.
B %75 #0647 B EBSCIR AR, SR Z: T S 1 A TRUFE AR A TARIEZREMRF, TAE20194FEE% 7 R TR, EHEMR
ARG E ATV 2 U RS TR A TR R, ALK A TEMRIEE T AR ER, DA TAR, #lnsishis, 5
HEIE, TAERRLAK) ) 5. [T 24 A THRASRT R TARIMAIREI. sgad R, T/ C/@y 7 BHiFRS, R LansdE L
M, R LARRBE A 3B AT @ S 7 IR . BT X L8 P38 5 SO A iR R A% S . (R L) EBSCHA RIAT LAFIEZSE .

2.2 - |t was noted that the factory did not define long-term goals to protect workers according to BSCI COC. BSCI Code of Conduct: The auditee
defines long-term goals to protect workers according to the BSCI Code of Conduct.
FAZ R LT %A 1 IBBSCIZR ALK H Ar4% BBBSCIZR AR 7 . BSCUT N~FI: Bedid%dy (AEF=m) #%HBBSCIAT Jyr U B H B b
AR TN o

2.5- |twas noted that the factory had established or participated in an effective grievance mechanism for individuals, the grievance mechanism
allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative ways for lodging a complaint,
such as through suggestion box, worker representative or directly to the management. However, the factory had not set up a channel for local
communities’ coming up with its suggestions or complaints to management for improvement. BSCI Code of Conduct: The auditee establishes or
participates in an effective grievance mechanism for individuals and communities.

It was noted that the factory had established or participated in an effective grievance mechanism for individuals, the grievance mechanism
allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative ways for lodging a complaint,
such as through suggestion box, worker representative or directly to the management. However, the factory had not set up a channel for local
communities’ coming up with its suggestions or complaints to management for improvement. BSCI Code of Conduct: The auditee establishes or
participates in an effective grievance mechanism for individuals and communities.

Remarks from Auditee:
No comment from factory management.
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Producer : Dongguan Marcopolo Visual Design .
Co. Ltd. P J amfori () sscl

DBID : 401471 and Audit Id : 185009 Audit Date : 30/06/2020
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Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: Written policy on freedom of association and collective bargaining was established, and
communicated to all workers by training. The worker representatives were selected by workers. The interviewed workers confirmed that the
auditee respected their right to freely elect their representatives. Right of association or collective bargaining was not restricted.
Bl e A% 77 58 4 B EBSCIMASK SN, R %785 1 A 4 AL AR IR A BT BOR, @ B 17 ek 45 7 e A . #UiRIg 5 T
AT BE 5 T e 1A TARGRIALR . B B AL AR A R A RO U oA 52 31 R 1 o

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: No discrimination was noted in the factory, the auditee had established Non-discrimination
policy and procedure. During worker interviews, it was found that there was no unequal, abuse, unusual disciplinary practices, and there were no
preference on the religion, origin, political affiliation or age, gender or social background.
B %75 56 2 B EBSCIRM A, JEPRR: T ARAIEAL, %07 QL T A B BOR A E B . U5k 03 T BERE s %7 ) B,
BWAENTE, B, AFHEDELSY, HBEENZEHE Y, BURIRMBEFEE, Milsith 21 56 il .

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: C Deadline date:30/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partial respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the local legal minimum wage standard was RMB 9.89 per hour since July 1, 2018.
All the employees were paid above minimum wage standard (at least RMB 9.89 per hour). Wages were paid by cash before 30th of the following
month according to legal requirement; employees would make a signature in the wage records which was also cross verified during worker's
interview. No illegal or unreasonable deduction had been identified through document review or reported by the interviewed workers. However,
gaps were identified in implementation.
ERGERY], AT XA PARIESR . B SO BRI UM B Tk, SR i e R TR AR R TE2018E7 H1H 2
JE7/29.897C/M . B B LLRHWER T iZhrik (/0 NRM.897C/M) o B H THAEFANH305 A G 7 sUR M. W THETRR LS

(TE R TR o EIRSESRHAT 7232 WIRIE) o Jlid A TR Rl s B A KIUE BRI E BANEK .  SAIMTE S BRpAT A — S 2

5.4 - |t was noted that the factory did not collect the information and calculate the basic needs wages to identify possible gaps existing between the
actual remuneration and the basic needs wages. BSCI Code of Conduct: The auditee provides sufficient remuneration that allows workers to
meet a decent living standard.
S ORI L) AR BEAT FEA T R A5 B CR AN S AR L SEBR ST AT TR SR AT R TR Z (M2 . BSCUT RN ey (A=)
FRAELE TN BT A V5 bR v 1 S 4R P

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that 12 out of 45 employees (26.67%) were
provided with medical, pension, accident, maternity and unemployment insurance in June 2020. In accordance with Article 73 of the Labor Law of
the People’s Republic of China.
HRZ UL L) A SR G AL . AR 7734192020476 H #E 2 (RIGSE 2 i o T N12/454 R T (26.67%) WL T Y7, F7&, T
i, EEMRALRK . H4E CheNRIEMETTEE) 873%.

Remarks from Auditee:
No comment from factory management.
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Producer : Dongguan Marcopolo Visual Design .
Co. Ltd. P J amfori () sscl

DBID : 401471 and Audit Id : 185009 Audit Date : 30/06/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: D Deadline date:30/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The factory made a policy of working hour system and controlled working hours.
According to the policy and implementation records, workers worked 8 hours per day, 5 days per week. The factory arranged workers working on
normal day extension and saturday, workers had right to choose working overtime or not. All this processes and implementation can be verified
by interview and document review. Factory admitted that they were unable to control the overtime hours within local law limit, but they had clearly
communicated working hour policy to all employees through employee handbook. Interviewed employees confirmed that they could choose to
overtime working or not.
BRI IZ T4 W EBSCIR AR IR N, JRH . T g T TR, RIGBORUA K T EhriPTioe, RTER BR8N, BH5K. T) &%
HETAFERE AR SINEE, 5 TR ERGEPR SINTE. LRI E M 5 ik BLR S B A T AT A% 52 T KA H AT JE %58 4 B n SR )42
HEEEUE T Py, (ER, T 2 B e 0 TARE T ) ORI AR R R . TR I 5% TAES B 11 JE A e

6.2 - It was noted that 15 out of 15 sample population employees worked in excess of the statutory overtime hour limits (no more than 36 overtime
hours per month). A review of the sample population employees’ time records (5 samples from current paid month of May 2020, 5 samples from
November 2019, and 5 samples from August 2019) yielded the following: 1) In August 2019, 5 out of 5 sample population employees worked 84
overtime hours per month; 2) In November 2019, 5 out of 5 sample population employees worked 82 overtime hours per month; 3) In May 2020,
5 out of 5 sample population employees worked 68-72 overtime hours per month; This violated Article 41 of the Labor Law of the PRC.
FRAET 53R LM TR, A% ORI R T ANPE () T e b . R A SRR (B T %5245 H 20204E5 , 2019411 H #120194¢
8H BAMMBANFEAR), RINFEA 154 53 TIPS [l 7k Ebrdt (R INPERS (B AN BE T 36/ ), Bkl (1) 20194E8), 5/54 7 LA
DNBERS (] A984 /N s (2) 20194E11 5, 5/644 53 Li¥ H INBERS 6] 482/ : (3D 20204E5H , 5/544 5t i1 H INPERT 6] 968-72/Nif o A4 (i
ANRIERETFFhi%) H41%.

Remarks from Auditee:
No comment from factory management.
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Producer : Dongguan Marcopolo Visual Design

Co.,Ltd. amfori @ BSCl

DBID : 401471 and Audit Id : 185009 Audit Date : 30/06/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: B Deadline date:30/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The committee of health and safety was set up by the factory. There was a designated
person responsible for the affairs of health and safety. And the factory had assessed the risk of workshop. For fire safety, the factory ensured
enough extinguishers, hydrants, emergency light and fire alarm in the workshop. All these facilities of fire safety were checked monthly. For
mechanism safety, all processes of operation were set up, and workers were well trained to operate it correctly. According to the interviewee
statement, workers understood the risk of mechanism. And the factory also set up emergency procedure and adequate trained first aiders for
providing the service of first aid. The first aid kit was also available in the workshop. Clean potable water was also provided, the factory
conducted water test regularly. No transportation was provided to workers. However, gap was identified in implementation.

BEA %I 7 or B EBSCIRI AR JF N, JR KR T G0 7 R THER ez RS, mREARAITRER@RS%e. T #RE RGN T A
BOBEAT T R e RS . (RN )45 (M AL 1 LB BT BT o, Bk ks, HPike, BEIT, HETERSE, JFHL HHHMSE TR,
FENUR AT, L) XA UM 22 4 XU B4 AL AR 52 1 AR SRR AEAURE,  IF L4 03 4R 0E 1 351 AR i 7 T B XS . £ SURBHT i, L)
HilE T 2HBOE, L) SN ENRE T24M, miHL NA L8280, RN, TR TRMKS G, AR AK, HITT e
RAZKARE TR K222 PAE . T RIEHEACE T RS T . (BT fEBSCHA RIAT LAIFFE1EZRE .

7.1 - 1.It was noted that no specific full-time or part-time safety production management personnel was assigned in the factory, which with 45
employees for production. In accordance with Article 21 of Law of the People’s Republic of China on Production Safety 2. It was noted that the
factory had not provided the occupational health checks to 8 out of 12 employees in the workshop who were in contact with hazardous materials
(e.g. noise, dust and benzene series etc.) yearly. In accordance with Article 35 Law of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases. 3. It was noted that the factory failed to provide the special equipment safety management certificate for
one cargo lift in the factory for auditor’s review. In accordance with Article 38 of Safety Monitoring Regulation of Special Equipment
1. FRZ AR L R T B4 N, FFARRCA LIREE AR 2 2= BN . AR (hae NRIERIE 2 &4 7E) 8 =+ —2%2. #iZ AR
D77 BN AT B A F0 (Bln. s, Rk, SRAYSE 198/124 R THRUHUR . M4 (i NRIEAE IR BT G
%) %35%. 3. HAZ UKL L] RAERBAAN BB ARE A B 2 A B SUIEBLET BE . ARIE CRPRM R 0% B) 2R 385

7.2-  According to the social insurance payment receipt provided by factory management, it was noted that 12 out of 45 employees (26.67%) were
provided with accident insurance in June 2020. Factory had provided commercial accident insurance to 25 employees, and the valid period was
from June 18, 2020 to June 17, 2021. In accordance with Article 73 of the Labor Law of the People’s Republic of China.

% ORI L) B S RIS SR A . ) 7 HRE20204R6 H At S ORISAHB: s o 1) N12/454 i T (26.67%) MK T LAifRf. TN
254 5 LIASE T Dl ARG, 113 A20204E6 H 18 H $120214E6 H17 H . #R4E (e NRILAIE DT 2h7k) 573%.

7.6 - It was noted that 2 out of 2 employees in the workshop who were in contact with detergent were not wearing rubber gloves. This violated Article
42 of Law of the People’s Republic of China on Production Safety.

HAZ KB A 012024 T NBAbE A, B MBS TE. Sk ChENRIUNE 2 24:77%) 5H42%

7.7 - It was noted that no safety label was marked on 2 out of 2 detergent containers being used in the workshop. In accordance with Article 14 of the
Regulation For Chemical Usage Safety in Work Place
L R L2 (0] 2/ 20005 v 70U A kN 22 R . WA (AR P 2 A2 e ) 145

7.11 - It was noted that the factory could not provide the construction safety document (e.g. report or registration files of inspection for completed
building construction projects) for the one 5-storey building for review. The completed date was 2010. In accordance with Article 61 of
Construction Law of the People's Republic of China and Article 49 of Regulation on the Quality Management of Construction Projects
L) RBEARGEILRAERIRE S (IRE)E) NS 22 A UE N SCfF . R TIAI20104F . M (e NRSEAE B H0E) 615 MMRYE CRB TR
EEKG) H+IL%.

7.21 - No canteen was provided.

7.23 - No transpotation was provided.

7.24 - No dormitory was provided.

Remarks from Auditee:
No comment from factory management.

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory established its child labor forbidden policy. It was noted that the HR related
officer had to check the ID and age during the hiring process. Through management interview, worker representative interview and employee
interview, all knew the child labor forbidden policy and confirmed no child labor in the factory. The youngest employee noted during this audit was
20 years old.
Bl %77 56 4 B EBSCIMASK SN, R L) @S2 1Ak TEUE. ST AR SCHRON S AT A AT 06 2507 A A% SE R 0% TLRARGS . 03 i
W, 5 AR TE R AN HL 2 IR AIIE S5 48 X A e 1 28 TBORIE e T WA E L. RMMERA20% .

Remarks from Auditee:
None
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Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory had established related policies to ensure young workers' working time and
not to contact with hazardous materials. Worker representative stated that the factory held training and meetings to take special care for young
workers. No young worker was found in the factory.
W% T 56 W EHBSCIR AR IE N, JRIF R : T #5T SE B RRBAE TR BOR, G TAER MANAE LA pAF TRl #4545 . TR
BFRR, REATEMMRU, REEAHBARRET. T BAERRFETL.

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: B Deadline date:30/07/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. The factory established the clear
hiring procedure according to local legal requirement. Confirmed through employee and employee representative interview, they need to sign
standard labor contracts with factory and they kept one labor contract by themselves. However, the facts, harmful effects, consequences,
protective measures and necessary treatment of occupational diseases were neither communicated to relevant employees nor indicated in their
employment contracts.
ERGER I, SZ A AZ 74 i XA 4 IR T AR 24 M VR B SR S 1 3 R R I AR .l G R 53 TARGRIR, AT 5 Tk
| AR ERI T B A F, I BAMTE CHBE —haF. HRL] A S R TE fg 2= A PNL R I fa s KIS R BOlwE B i £
BE, MRAETHEFTEY.

10.3 - It was noted that occupational disease might result in the work process of some employees in the factory (e.g. employees in contact with noise,
dust and benzene series in the workshop). However, the facts, harmful effects, consequences of occupational diseases were neither
communicated to relevant employees nor indicated in their employment contracts. In accordance with Article 33 Law of the People’s Republic of
China on the Prevention and Treatment of Occupational Diseases.

FAZ ORI LT i — S TARE A Be = AR PO (B - ZE A0 PR 03 A SR 7, Ry AR AR RAEAE). (ER L) JRBA 5 A LVl fe 2 AR IR
Wi faE LG A, MR A FETEH. E (P NRIERERNRBGE) 5533%

Remarks from Auditee:
No comment from factory management.

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site tour, document review and interview, the auditee didn’t limit the employees’ freedom including resignation or ask for leave from the
factory. The inhumane or degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse never occurred. There was
no prison labor or forced labor. No ID card or wage was withheld by factory. It was observed that workers were working without pressure.
Disciplinary measures were all reasonable: Verbal warning, warning letter and termination.
WA %7 e W EBSCIR AR IE N, JRF S FETHUEY], SURTFARFIVIR, #E B RA G R TR A, SRSIREE . TANRZBIA
NI A B NS IS8 AT R s R /e 2 . T B k7 Talsial 573, T WA TS HEM TR, RITAET BT
PERA LT AETHEIE R AR, ATEEaE. Dk, BH a0,

Remarks from Auditee:
None
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: B Deadline date:30/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the auditee continuously identified the significant impacts and environmental
implications associated to its activity, and established the proper procedure to ensure integration of local environmental law into the business
performance. However, based on satisfactory evidence, gaps were identified in implementation.
BARWERY], TR IXANPAREK . B SRR . B R USRAN G VIR, R R I o A T R SR R b Sl R B R ke
MEGE IR, I B T Al R R A 45 & 7 A A M . (E R AE SEBRPAT 7547 — e ]

12.4 - It was noted that the factory provided the contact to prove the waste activate carbon (HW49) and waste paint residue (HW49) and waste
chemical containers (HW49) was disposed by Shen Zhen City Shen Tou Environment Technology Co., Ltd to. And the contractor had the valid
contractor’s hazardous waste operation license. However, the factory management was unable to provide the hazardous waste transfer manifest
for review. In accordance with Article 57 of Law of the People’s Republic of China on Prevention and Control of Solid Waste Pollution
AL ORI L) HR A T A [RIHIE K 2 3 1 AR (HWAQ) I v (HWAQ) A B A 27 i 5 45 (HWA9) AS B R R B R M A IR A R AL, 240 # R A
AAMMEREEVFANE. BT AREF AR L fo R R B . AR (rhae N RSN E [F (A 5 IR BvaE) 5557 %

Remarks from Auditee:
No comment from factory management.

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 185009] Audit Date: 30/06/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory fully respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee has set up appropriate measures to ensure and
demonstrate no corruption, extortion, embezzlement, bribery, falsified information or misrepresentation in the supply chain. The auditee identified
the situations and activities where acts of corruption, extortion or bribery were most likely to occur in its context and policies/procedures against
any act of corruption and takes active measures to prevent and remediate them.
AWMLY, ZH 756 R R ANPARESR ., W SR AR VIR R TR, BRI AL T A@ e B it SR (% e BA A E £
PERANBEAFAEATIER I, WG AK, 508, REARMERER, RIREAT . 1R ] B B 1 7EmRL Ty T AT REAEE SR, HRAH A SR e I
ST 9 LA A L T B T

Remarks from Auditee:
None
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