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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

[Legal entity and business license]

Shenzhen Carlisle Technology Co, Ltd. (RiIIfFR3/REHLHEAF) located at Yicheng Factory Building, No. 5 Minsheng Road,
Lichang Community, Pinghu Street, Longgang District, Shenzhen, 101-301, Guangdong, China (FE R &R R KX T
HSEEHEMXERERESEZ T E101-301). The Business license number was 91440300MA5G08H43H. The factory was
established on 12 Dec. 2019. The business license was effective from 12 Dec. 2019 to long term. The factory rented the factory
buildings from the landlord.

[Production overview/Physical audit scope]

The factory used one 3-storey building as workshop, warehouse and office. No dormitory, kitchen or canteen was provided by
the factory. Detail floor distribution as below:

One 3-storey building:

1F: Injection molding, silicone pressing workshop and warehouse, 650 S.Q. Meters.

2F: Office, warehouse, assembling and packing workshop, 650S.Q. Meters.

3F: After-treatment, assembling and packing workshop, 650 S.Q. Meters.

[Main products]
The main production processes were injection molding, silicone pressing, after-treatment, assembling and packing. The main
product was Phone case. The annual production volume was 2400000 pcs.

[Audit process]

This was 1 Man Days site audit. The auditor conducted opening meeting -Plan Tour, Worker and Management Interview,
Document Review and Closing Meeting. The factory was cooperative and agreed the SGS auditor conducted confidential
interviews with workers who were chosen freely without any influence. All necessary areas were allowed access for tour.
Opening Meeting: The audit methodology, Zero Tolerance Protocol and methodology of reporting the audit results were
thoroughly briefed by the Lead Auditor. The auditor explained and presented SGS's Integrity Declaration Forms and Audit
Cooperation& Confidentiality Declaration to the management and Ms. Zhengying Shi/Manager agreed and signed the name.
Health and Safety Tour: All areas of the factory processes were visited during the audit. The attitude of the factory management
was good at the time of factory visit.

There was total 41 workers in the factory (including 26 male and 15 female workers). And 6 workers were sampled (including 4
male workers and 2 female workers) for individual and group interview, and the working hours and payroll records of them were
selected for review.

The closing meeting was carried out by the Lead Auditor explaining all the elements of CAP and further processing.

[Working hours information]

Consolidated finding: The factory made a policy of working hours system and controlled working hours. The working time of
workers was recorded by fingerprint and face identification attendance recorder. According to the policy and implementation
records, workers worked 8 hours per day and 5 days per week. Based on the attendance records from 1 Apr. 2022 to the audit
day. it was noted that all workers had one shift with 8 hours (8:00-12:00;13:30-17:30). According to production requirement,
workers would be arranged 2 overtime hours on weekdays, and 8 overtime hours on Saturdays. Workers rest on each Sunday.
The max. daily overtime hours were 2 hours, the max. weekly working hours were 50 hours, the max. monthly overtime hours
were 48 hours.

[Wage information]

The factory established compensation and benefit policy according to local legal requirement. Payrolls from Apr. 2022 to Mar.
2023 were provided and 6 samples were randomly selected for review. Workers were paid by hourly rate, the minimum wage
was at least RMB2800/month, which was above local legal minimum wage standard (RMB2360/month). The factory paid 150%,
200% and 300% of normal wage for the overtime hours on weekdays, rest days and statutory holidays respectively. Workers’
wages of last month were paid on 10th of current month by cash. Pay slips were provided to workers. No illegal deduction was
deducted from workers' wage. During the audit, the factory had assessed the local decent living standard, the wages paid to
workers were more than the living standard. Different workers had different basic wage based on their working ability. The paid
annual leave and statutory holiday were provided to workers according to legal requirement.

[Document attachments]

No comprehensive working hour system approval and collective bargaining agreement was available in factory. The factory
didn’t provide the building structure safety certificate and fire safety certificate for the factory building. The factory didn’t conduct
environment impact assessment and obtain EIA approval.

[Audit team’s information]

Announcement Type: Semi Announced

Monitoring Date: 14 Apr. 2023

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )

Auditor name: Cindy Huang (APSCA member No. CSCA 21701969).
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Site Details

Site : Site 1

Site amfori ID : 156-045514-001
GICS Classification

Sector : Industrials
Industry Group : Capital Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Industrial Conglomerates

Sub Industry : Industrial Conglomerates

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

41 Workers
2360 Monthly
2800 Monthly
3235 Monthly
6 Workers

26 Workers
15 Workers
26 Workers
15 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
22 Workers
14 Workers
0 Workers
0 Workers
26 Workers
15 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
2 Workers
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Findings

PA1: Social Management System

1.1 Finding: The main auditee partially respects this principle because the factory had established management system
according to amfori BSCI requirement, and the management knew related requirement of amfori BSCI, but due to factory didn’t
effectively implement it, lead to some issues appeared in fair remuneration, health&safety and protection of the environment. It
violated the requirement of question 1.1 in amfori BSCI system manual.
U= FEWEZE (E8) B$9ETZEN, REREI FikiRamfori BSCIEREIBXAR, BERERRME
amfori BSCIHEXER, BERETFARERMNIT, SREATFIR, BREZMIFRFRIPFSELINRE, HKR7Tamfori BSCIERE
FrE1 1HER,
1.4 Finding: The main auditee partially respects this principle because the factory had implemented capacity planning, but due
to the working hour management system implementation level was not completed, lead to workers’ overtime hours exceeded
legal requirement. It violated the requirement of question 1.4 in amfori BSCI system manual.
RS FEWERS (£78F) BOETEZEN, REARI HITT MY, ERHFINERRAFIITEER TS, T
BUNPLBIE EMER, 1R 7 amfori BSCIEEFfprhia)a1 4ME R,

PA 5: Fair Remuneration

5.5 Finding: The main auditee does not respect this principle because the factory didn’t provide enough legal social insurances
for employees according to legal requirement. Based on the social insurance payment records of Mar. 2023 provided by the
factory, the factory provided retirement, injury, medical, unemployment and child-bearing insurance to only 2 employees, but
there was total 41 employees in the factory during the audit. It violated Law requirement: Labor Law of the People’s Republic
of China (2018 Amendment), Article 72&73. Remark: The factory didn’t provide commercial accident insurance to employees.
The factory explained that the workers’ social insurance was purchased voluntarily, and the factory did not provide the new rural
social endowment insurance record.
s FEWEZA (£78) REFTZEUN, FRARI RREMERA R TIRHEBHNTR, RIBI 249202343
B RHERIER, I RA28ATRMTHE, ITH, BET,RXUMESRK, EHEZHE, I #E4185T. &RT
REAREMETE (2018BE) Ft+=, t+=%. &I I *ATREELEIMRI, T RrEAIHEAE
Bz, REMFRENSRIZR.

PA 6: Decent Working Hours

6.2 Finding: The main auditee does not respect this principle because workers’ monthly overtime hours exceeded legal
requirement. During the audit, the factory provided workers’ attendance records from 1 Apr. 2022 to the audit day, based on
sampling check, it was noted that all production workers’ monthly overtime hours exceeded 36 hours all months(except Jan.
2023 and Sep. 2022), the max. up to 48 hours in Apr. and Dec. of 2022, which included 8 overtime hours on weekdays and 40
overtime hours on weekends. It violated Law requirement: Labor Law of the People’s Republic of China (2018 Amendment),
Article 41. Remark: The max. daily overtime hours were 2 hours, the max. weekly working hours were 50 hours.
AUm: FEWERS (£78) KETZEN, RARRINAMINEEEENER, BHZdfE, T REETIAM
2022FAR 1 HERZYRNEZEIER, RIBMELIFABEETIASNE (pR2023F18F120229498) A MMPHTEEE 36/
B, |RATE202264FF128 45484 \eY, SIEFEIINPIS/ NS ANERINPIA0/ BT, FBR THEAREFMESE (2018
BIE) HFH+—%. &F: SABMTA2ZNE, =ARIE/50/)\8,

PA 7: Occupational Health and Safety

7.1 Finding: The main auditee partially respects this principle because the factory had management system on health and
safety, included health and safety check, law collection, training and etc. But H&S issues were identified due to management
negligence. It violated the requirement of question 7.1 in amfori BSCI system manual.
RUR. WEEZE (£ BoEFZEREN, RRRI FRURRZSEEARR, SEERZ2RE, EMKE, 1Bl
%, ERHTEERR, SRINABTRELRLRAEFE, ERTamfori BSCIEEF M7 1HER,

7.2 Finding: The main auditee does not respect this principle because there was total 41 employees in the factory, but 39
employees of them were not provided with any work-related injury insurance. It violated the requirement of question 7.2 in
amfori BSCI system manual.
RS WEZA (£78) REFZEYN, RRARI HEMERT, EREFOZRTREMHERNIGRK. ERT
amfori BSCIEIRF el 7 26 E R,

7.3 Finding: The main auditee does not respect this principle because the factory didn’t provide occupational health examination
to all workers who contacted with occupational hazardous factors, such as the workers who used hazardous chemicals, the
workers who contacted with noise and etc. It violated Law of the People's Republic of China on Prevention and Control of
Occupational Diseases (2018 Amendment), Article 35.
AM=: wERA (EFE) RETZEN, FRRI RAMEEMIVEEEERENIA (WFERAESUERNIA,
BiRENTAS) BERVERAER, BkTHEAREMERWLFERSEZE (2018B1EF) F=+H%.
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PA 7: Occupational Health and Safety

7.6 Finding: The main auditee does not respect this principle because all workers who used cleanser in the workshops didn’t
wear active carbon masks and rubber gloves, but only wear normal medical masks and normal disposable gloves, and the
factory didn’t provide protective shoes for all workers in the molding workshop. It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 54.
R FEREZE (&8 RETEZRN, RERFEEREERBENINIARMSEEEXOSNGRFE, mMEME
TEBEROSNEE—AMFE, BT RARAFENIARESRE, BRTHEARKEMETE (2018(81E) F
A%,

7.7 Finding: The main auditee does not respect this principle because all cleanser containers in the workshop were not pasted
with chemical safety labels. It violated Regulations on Labor Protection in Workplaces Where Toxic Substances Are Used
(2002), Article 23.
R FEREZE (&8 RETEZEN, REERFERERREENSSFIRKEEERT2TE, ERTERES
MW S THRIPZG] (2002) EZ+=%

7.11 Finding: The main auditee does not respect this principle because the factory didn’t provide the building structure safety
certificate and fire safety certificate for one 3-storey factory building. Remark: The factory didn’t provide any material to show the
completion date of this building. It violated Construction Law of the People's Republic of China (2019 Amendment), Article 61
and Fire Prevention Law of the People's Republic of China (2021 Amendment), Article 13.
M= FEREZS (EFE) RKETZEREN, RERI RRE—HRSE BHEREHE T2 SRIENE RS,
F: I RREEMERZ BRI A, SRTHEARENERTZE (201981F) , EAR+—FMPEAREMNE
BEBAE (20212IE) , B+=%

7.25 Finding: The main auditee does not respect this principle because the factory didn’t conduct regular monitor for the
occupational hazardous factors in the workshop, such as noise, dust, hazardous substance in the air and etc. It violated Law of
the People's Republic of China on Prevention and Control of Occupational Diseases (2018 Amendment), Article 26.
AWM= FEWEZA (£78) RETZEN, FESI REHENFERLEERE (MRS, HE, SSHEEYR
%) #HTIEN. BHRTHEAREMERWREREZE (201881E) £Z+73%.

PA 12: Protection of the Environment

12.3 Finding: The main auditee does not respect this principle because the factory didn’t conduct environment impact
assessment and obtain EIA approval, and didn’t conduct pollutant discharge registration of fixed pollution sources. It violated
Law of the People's Republic of China on Environmental Impact Assessment (2018 Amendment), Article 16 and Environmental
Protection Law of the People’s Republic of China (2014 Revision), Article 45.
EWm: FEWERA (578 RXETFZEN, FRRI RHETHFREMLGEHREITIHRE, BRH#TEE SRR
BEIG. BRTHEAREMEREZMITNE (2018B1E) F+-AFMPEARKMEFERIFE (201481]) FO+HE

%o

12.4 Finding: The main auditee does not respect this principle because the factory didn’t provide material to show that they had
transferred empty chemical containers to licensed vendor for dispose. It violated Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution Caused by Solid Wastes (2020 Revision), Article 79.
s FEWEZAS (£78) REFTZEYN, FRARI ARHBAHIAEERUFRTRERAE RRMBULIE,
ERT PEARENEBRREYLSRIFENAZE (2020181]) Ft+N%
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