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Overall rating

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining

PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour
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PA 13: Ethical Business Behaviour

PA 12: Protection of the Environment “

General description

Guangdong Shengyilong Household Products Technology Co., LTD (the name in Chinese was ‘I~ZRZREIER B4 SR AR
A7, Unified Social Credit Code: was 914419000961502483) was established in 2014 as shown in the business license, it
was located at HeCheng 9-10, WuXia, QiaoTou Town, Dongguan City, Guangdong Province, China (the address in Chinese was

‘PETREARETHLEEREMESHIWRES-105 ). The facility specialized in the manufacture of production of Household
Products. The main produce processes included mixing, grouting, mending, pasting pattern, glazing, kilning, assembly, packing.
According to factory management, peak season was not obvious.

The facility occupied one 3-storey office building, one 4-storey and one 5-storey production buildings, one 5-storey dormitory
building. Kitchen and canteen was located on the 1st floor of the dormitory building. The total construction floor area of is around
17,000 square meters.

There were a total of 240 employees (194 productive employees and 46 non-productive employees) with 138 male and 102
female, including 4 subcontracted security guards and 4 subcontracted kitchen staffs. The youngest employee noted during this
audit was 18 years old. All the employees, including management staff and production workers were directly hired by the facility,
no part time workers or temporary workers were used.

The factory adopted IC card system to record working hours of employees. Per management and document review, all
employees arranged with two shifts in the kilning department, which were 8:00-20:00 and 20:00-8:00 with 2 overtime hours and
twice 1 hour meal break; and they arranged one shift for employees in other departments, which was from 8:00 to 18:00 with 2
hours lunch break from 12:00 to 14:00. Wages of employee were paid before 30th of the next month by bank transfer with wage
stubs issued to employees. Per payroll review and interview with management and employees, all production employees were
paid by hourly rate.

During the audit, employees' time records and wage records were sampled as follows for working hour and wage testing: 17
samples (15 productive employees + 2 subcontracted non-productive employees) selected from April 2021 as the most recent
paid month, 17 samples (15 productive employees + 2 subcontracted non-productive employees) selected from February 2021
as auditors’ choice month, 17 samples (15 productive employees + 2 subcontracted non-productive employees) selected from
August 2020 as auditors’ choice month and an extra of 5 samples selected from the recent yet-to-pay month May 2021 (this
month is the most recent month with full attendance record but the wages was not due to release). According to the sampled
time records, it was noted that the maximum overtime hours were 2 hours per day, and 104 hours per month. The maximum
weekly working hours were 60 hours per week. Employees could have at least one day leave in consecutive 6 working days.
According to the sampled payroll records, it was noted that all employees were paid at least RMB9.89 per hour, which met the
local minimum wage RMB9.89 per hour since July 1, 2018. All employees overtime worked on weekday, weekend and statutory
holidays was paid with 150%, 200% and 300% of employees’ normal wage, which was compliance with legal requirement.

According to the social insurance payment receipt provided by the factory management, it was noted that only 98 out of 240
employees (41%) were provided with pension, unemployment, maternity and accident insurance and only 100 out of 240
employees (42%) were provided with medical insurance in May 2021. No commercial insurance was provided to employees.

Further, 17 employees were selected for private interviews from different workshops. No negative comment was issued during
employee interviews. Interviewed employees were satisfied with the working environment, compensation, working hour and
management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Mr. Xiao Kai Jun / Admin.
Manager, Ms. Li / Audit specialist and Mr. Li Xiao Hui / Worker Representative attended the open meeting and the closing
meeting. And Mr. Xiao Kai Jun / Admin. Manager signed the onsite CAP and agreed to take corrective actions.

Remark:
1. There was no agency or contracted worker used, no collective bargaining agreement was signed and no government waiver
was obtained, either. Thus, no photo attached for the relevant documents.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Christy Jian

APSCA Auditor Registered Number: RA 21701180

Member Auditor: Mike Peng, Jo Chen

APSCA Auditor Registered Number: RA 21704159, RA 21701268
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Site Details

Site : Guangdong ShengYiLong House Site amfori ID : 156-001201-002

Product Technology Limited
GICS Classification
Sector : Industrials Industry : Industrial Conglomerates
Industry Group : Capital Goods Sub Industry : Industrial Conglomerates
GS1 Classifications Product Process Classifications
N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency

Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

227 Workers
1720 Monthly
1720 Monthly
2001 Monthly
17 Workers

129 Workers
98 Workers
138 Workers
102 Workers
0 Workers

0 Workers

0 Workers

0 Workers

6 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers
16 Workers
0 Workers

0 Workers

0 Workers
125 Workers
92 Workers
0 Workers

0 Workers
138 Workers
102 Workers
0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

0 Workers

9 Workers

8 Workers
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Findings

PA1: Social Management System

It was noted that 6 out of 6 sample population non-productive employees (subcontracted, including 1 security guard +
1 canteen staff) worked in excess of the statutory overtime hour limits. A review of 6 sample population non-productive
employees’ (subcontracted1 security guard + 1 canteen staff) time records (2 samples selected from April 2020, 2 samples
selected from February 2021, 2 samples selected from August 2020) yielded the following: 1) 2 out of 2 sample population
non-productive employees worked in excess of 36 overtime hours per month (74-84 hours) in August 2020, which was not
in compliance with the legal requirement; 2) 2 out of 2 sample population non-productive employees worked in excess of 36
overtime hours per month (104 hours) in February 2021, which was not in compliance with the legal requirement; 3) 2 out of 2
sample population non-productive employees worked in excess of 36 overtime hours per month (84 hours) in April 2021, which
was not in compliance with the legal requirement. Per document review, it was noted that the maximum overtime hour of non-
productive employees (subcontracted, including 1 security guard + 1 canteen staff) was 2 hours per day, 60 hours per week and
104 hours per month. All sampled non-productive employees (subcontracted, including 1 security guard + 1 canteen staff) had
at least one day rest in every seven days. It was noted that all sampled non-productive employees (subcontracted, including
1 security guard + 1 canteen staff) overtime hours worked on weekday, weekend and statutory holidays were paid with 150%,
200% and 300% of employee’s normal wage, which was compliance with legal requirement. Please refer to BSCI PA 1.3 &
Article 41 of the Labor Law of the PRC
RIE ARENTRIER, ERAKMFEESRT M, 1BRBMIBET) MUEEREYE TEEME, BHZRRM HiR
HPNTHIBRPHBONEE~RT UM, 1BRTMIEEL) HERHEHPMRETHEZGH2021F45H5#H249, M20214¢
2B #24 LAK R2020E8 B #h21), RIMHAHFOE R THEAINVIBYERBE TAEME, BN 228imi¥IE4E =R T 72020
FE8FMINIIRY[E] Ay 74-84/\BY, BTG A INYIET (B R AEEBIE 36\ AERME,; 228 IEE /=R TE2021462 5 rynuIey
710406, B3 S A MNVINYIE FREEEE 36/ N TR ARME; 228 iFdr4E = R T 7220214564 5 9B [a] 984/ \ae, 8
3 B INYIRY B REEEIT 36/ N\ RERME, BIXHER, WAEZANI EE~RT M, IBREMIEET) &
AHBMIEZ2 N, RAKEIIENERC0NEY, FABMPR104NE, RAELETIEREOR, FAAHMFEMNIEE~RT
e, 1BRZMBEI) EHRERSMFERMIE. BRMIAZEDRBFINMPI TS T TE 19150%, 200%7F]
300%. IESEBSCIPA1IR (FEAREMEFZE) £415%

It was noted that the facility didn't hire enough employees or properly organized to meet the produce requirement. No local law
applies. This finding is in violation of BSCI 1.4.

BRI ZBEEBN I ANEFAREFRBERE~NER, TERER, BESEBSCIPA14%

PA 2: Workers Involvement and Protection

The set long term goals to protect workers did not cover all BSCI issues No local law applies. This finding is in violation of BSCI
2.2.
I igENRF R THKITRIEEBERBSCINMEHEXED. TEEER, i55EBSCIPA22
The factory provided the records of communication about requirements of social responsibility between the management and
workers. However, per employees’ interview, the workers did not know the requirements of social responsibility and BSCI Code
of Conduct. No local law applies. This finding is in violation of BSCI 2.4.
I EREHITERRSA T ZEXTHEFENDBENIER, ERREATHIRATHAMBEHSRTENERMBSCINE
Ro TEBEER, HESEBSCIPA24

PA 3: The Rights of Freedom of Association and Collective Bargaining

It was noted that no evidence was noted that how was the interaction between workers and their representatives perceived by
the auditee during this audit. And through workers’ interview, some workers did not know who the representative was. No local
law applies. This finding is in violation of BSCI 3.4.
HiZR S HIHERAREZAEXEIRTMATRARZENEHTER), FETERATIHXFRN, FOTAFRMERIA
®oe TEEER, H5EBSCIPA34

PA 4: No Discrimination

It was noted that the factory did not conduct satisfaction surveys on the grievance mechanism. No local law applies. Please
refer to BSCI PA 4.2
IR TRIFNENERERE. TEEER, 555BSCIPA4.2

PA 5: Fair Remuneration

Per document review and management interview, it was noted that factory management didn't investigate employees' basic
needs, and they had no idea of how to calculate BNW. No local law applies. Please refer to BSCI PA 5.4
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PA 5: Fair Remuneration

BEXHERMERRRE, BRI SHRAERATEREEER, FTHRNMTEEXREERETIR, TEEEK.
55 EBSCI PA5.4
According to the social insurance payment receipt provided by factory management, it was noted that only 98 out of 240
employees (41%) were provided with pension, unemployment, maternity and accident insurance and only 100 out of 240
employees (42%) were provided with medical insurance in May 2021. No commercial insurance was provided to employees.
HERZRRUI NHSRREEZAE. RIE HREN2021ESAHRFROM R BIBER T XR98/2408 (41%) R TR MEFH
. K. FERIHRE, (XA1002405(41%)RTHRE EFRR. T 8B ARTRMHEBLRK,. H55EBSCIPASS
K (REAREMEFTE) #73%.

PA 6: Decent Working Hours

It was noted that 35 out of 50 sample population employees worked in excess of the statutory overtime hour limits. A review
of 50 sample population employees’ time records (15 samples selected from April 2021 as current paid month, 15 samples
selected from February 2021, 15 samples selected from August 2020 and an extra of 5 samples selected from the recent yet-
to-pay month May 2021 (this month is the most recent month with full attendance record but the wages was not due to release))
yielded the following: 1) 15 out of 15 sample population employees worked in excess of 36 overtime hours per month (i.e. 40-92
hours) in August 2020, which was not in compliance with the legal requirement; 2) 15 out of 15 sample population employees
worked in excess of 36 overtime hours per month (i.e. 40-92 hours) in April 2021, which was not in compliance with the legal
requirement; 3) 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e.48.5-60 hours) in
May 2021, which was not in compliance with the legal requirement. Please refer to BSCI PA6.2 & Article 41 of the Labor Law of
the PRC
RIE HREMNTENIER, FZRAMATMMINEBY TEERE. FEZEM HARHEMNTHRIZR P TIHES0 M4 (B
RIASTE A 20215 AHES, MERIETHEZFA2021F483H151, 2021628150 LUK M20204£8 514 151), LI
HEISF R TINPIMNEBE TAEE, B 151524t 53 T 72202048 B MynnEiedia) j940-92/ e, i@id & A INPIEY
E]RRERET 36/ BT TARIRE ;  15/15& tk¥ 53 T 12202144 B W9 NBEaY (8] /940-92/\6¢, 8145 B INUIET 8] AEB I 36/) By
BOEERME; S/5& e T1E202149F5 5y INpLet a) /948.5-60/)\aY, iBid & A MNPIRY B RAEBIT 36/ \BIHE R E. 1ES
EBSCIPA6.2%; (R \RHMEFohE) $£415%

PA 7: Occupational Health and Safety

1.1t was noted that the factory had provided occupational health checks to employees who were in contact with noise, dust
and chemical. However, the occupational health checks were not provided to employees before they take the posts or leave
the posts. Please refer to BSCI PA 7.1 and Article 35 Law of the People’s Republic of China on the Prevention and Treatment
of Occupational Diseases 2. It was noted that the safety training for the Principal Responsible Person of production (full time)
in the factory was not carried out in accordance with the safety training outline formulated by the work safety supervision and
supervision department. Please refer to BSCI Code of Conduct7.1 and Article 21 of Law of the People’s Republic of China on
Production Safety, Article 10 and 12 of Provisions on safety training for production and business units
1TEZRARN A AHEMREE, HENCFRNETRET ERIRWHREG, BT SHHEAXLSTE KIS
TREAIG, ESEBSCIPATAR (hE ARHEMERIFERAZE) $35% 2ERARI FNEFLZERUTEARA
(28) HARSMEXNRZ2FNHRFBINSHKIER, 1FSEBSCIPATIAR (FEARSENERSE™E) F2+—%,
(EFZERURSBIIME) F1+%, F+F
It was noted that only 98 out of 240 employees (41%) were provided with accident insurance in May 2021. No commercial
insurance was provided to employees. Therefore, accident insurance didn’t cover all employees. Please refer to BSCI PA 5.5
and Article 73 of the Labor Law of the People’s Republic of China.
RIBT AR ER2021ES AR RIGHZR RIBB R T X98/2402 (41%)RTIRME TR, T &BRARTREREILR
B, AT MWIGEEBELMHRAT. HESEBSCIPASS | (REARKEMESE) $£73%.

It was noted that risk assessments carried out by the factory for safe, healthy and hygienic working conditions did not cover
dormitory and canteen areas. No local law applies. This finding is in violation of BSCI 7.3.

ERZARALI PTHRS. BRAZETEFHNRIOTERESZESNRERE, TERER, I MIRHEBSCI 7.32%
&

=0

It was noted that workers were not involved in the risk assessment and establishment of OHS policy. No local law applies. This
finding is in violation of BSCI 7.4.

HZ B R PR Z A R BITEMERL BRELZSBENEESERINESS, TEREER, ESEBSCIPAT4
It was noted that the auditee did not provide gloves and only provided disposable masks to 2 out of 2 spraying workers; 2 out of
3 polishing workers did not wear earplugs provided by auditee. Please refer to with Article 42 of Law of the People’s Republic of
China on Production Safety and BSCI PA 7.6.

HRZARNI SEREFE, BREHRMEOSHR222EBUART; 2B0ZITEMNRTEEMAB L RENEE, BFSE

(REARRNERSEME) $F425UKNBSCI PAT.6,

1. It was noted that some chemicals in spraying workshop were not provided with anti-leakage facility. Please refer to Article 20
of Regulation for Safety of Hazardous Chemical, an entity producing or storing hazardous chemicals shall and BSCI PA 7.7. 2.
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PA 7: Occupational Health and Safety

It was noted that through onsite testing, the eye wash facility was found without sufficient water pressure. Please refer to Article
8.3 of Hygiene standards for the design of Industrial enterprises (GBZ1-2010) and BSCI PA 7.7.
THEZAUBRE RIS DU FREEMEERBED, FEE (BRUFRLLEELA) $£205%FBSCIPAT.7, 2.1
M AT BERESEE BB KE. 1H5E (Tl BPAEIRIHRE(GBZ1-2010)) 8.3%FBSCI PAT.7,
Per auditee tour, it was noted that no toilet paper or hand wash facility was supplied in the toilet. No local law applies. Please
refer to BSCI PA 7.22.
I &BEMMRERDIEFAR. TERER, 55FBSCIPAT.22,
It was noted that personal storage lockers were not provided for employees in dormitory rooms. No local law applies. Please
refer to BSCI PA 7.24.
HRADMI &EEEEsAR TRETHNETFRYR. TIERER, 55FBSCI PAT.24,

PA 12: Protection of the Environment

It was noted that the factory did not identify the significant impacts or environmental implications of its activity. No local law
applies. This finding is in violation of BSCI 12.1.

HERZAKII &EIRFIEFEFNEANIFEEMER. TEEER, ESFBSCIPA12.1

PA 13: Ethical Business Behaviour

The factory did not conduct risk assessment on corruption. No local law applies. Please refer to BSCI PA 13.1.

T &BHMEBRRLITE. TEEER, H5FBSCIPA13.1.
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