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Producer : Wenzhou Golife Crafts Co., Ltd. =
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Wenzhou Golife Crafts Co., Ltd. -
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Name of producer : Wenzhou Golife Crafts Co., Ltd.

DBID number : 392901

Audit ID : 156926

Address : No. 158, Xicheng Avenue, Qianku Town, Cangnan County (2nd floor, building 1 of Wenzhou Guoming
Plastic Material CO., Ltd.) Wenzhou

Province : Zhejiang Country : China

Management Representative : Mr. Zeng Hanchang /HR Manager

Contact person: Lisong He Sector : Non-Food

Industry Type : Accessories Product group : Arts, crafts and needlework

Product Type : shopping bag, cooler bag, drawstring
bag, shoulder bag, suit cover, apron etc.
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 12/07/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Factory name: Wenzhou Golife Crafts Co., Ltd.

BMTEREI ZSAERAT

Factory address: No. 158, Xicheng Avenue, Qianku Town, Cangnan County, Wenzhou City, Zhejiang Province (2nd floor, building 1 of Wenzhou Guoming
Plastic Material CO., Ltd.) /

AT A RN TR AR E AT KB 1585 CRMEH BIRM B AR AR B1#:21%)

Business license number: 913303275890337363

The factory was established on January 17, 2012 and the auditee was specialized in manufacture of shopping bag, cooler bag, drawstring bag, shoulder
bag, suit cover, apron etc. The main production process included printing, cutting, sewing, assembly and packing.

The facility rented the 2nd floor of one 3-storey office and production building from the landlord Wenzhou Guoming Plastci Material CO., Ltd. Lease
contract and business license was provided for review.

There were totally 41 employees in the factory, including 14 non-production employees and 27 production employees. There were 13 male employees and
28 female employees. The youngest employee working in the factory was 18 years old. Per factory management, the peak season was not obvious. Their
capacity was about 9,600,000 pcs per year. Production workers' working hours were recorded by biometric machine with detailed time in and time out
information. For all employees, the normal working time was from 8:00 to 17:30 with break time from 11:30 to 13:00 from Monday to Friday. Production
workers were paid by monthly rate on 15th of the following month by cash.

A According to the payroll and attendance records of 5 sample employees from current month May 2019, 5 sample employees from auditor selected month
March 2019, 5 sample employees from auditor selected month September 2018, and 5 sample employees from yet-to-pay month June 2019, it was noted
that the regular wage of all sample employees was RMB2000-3000 per month, which was not less than the local minimum wage RMB1660 per month or
RMB9.54 per hour since December 1, 2017. All sample employees were paid 150% and 200% of regular wages for their work on weekdays and rest days
respectively, which was not less than the statutory requirement. And the sample employees’ maximum over time hours were 2 hours a weekday, 8 hours a
rest day, 0 hour a holiday, 12 hours a week and 56 hours a month in the testing months. The maximal weekly working hours were 52 hours. The longest
consecutively working days was 6 days in the testing periods.

According to the social insurance payment receipt provided by factory management, only 12 out of 39 (31%) employees were provided with pension,
medical, unemployment and maternity insurance, and 13 out of 39 (33%) employees were provided with accident insurance in May 2019. All employees
were permanent employees.

The attendance records were cross-checked against production records and confidential interviews were conducted with 5 employees from different
departments. All 5 employees were interviewed individually. No inconsistency regarding working hours was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and discussed and a corrective action
plan was explained to the factory representatives. Mr. Zeng Hanchang /HR Manager and Mr. Luo Lang, Worker Representative agreed with the findings
and signed the corrective action plan.

Opening meeting factory representatives (name and titles)
Mr. Zeng Hanchang /HR Manager

Ms. Li Pingping, Financial Manager

Mr. Luo Lang, Worker Representative

Remark: 1. There was no agencies and contractor used by the auditee, which made the agency labor contract and contractor license not applicable.
2. The auditee did not obtain government waivers and collective bargaining agreements, which made aforesaid documents not applicable.
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Producer : Wenzhou Golife Crafts Co., Ltd. -
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 amforl BSCI

Audit Type : Full Audit Trade with purpose

3. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Penny Peng

APSCA Auditor Registered Number: 21701152
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Producer :
DBID : 392901 and Audit Id : 156926

Wenzhou Golife Crafts Co., Ltd.

Audit Date : 12/07/2019

Audit Type : Full Audit

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Wenzhou Golife Crafts Co., Ltd.

Legal status :

Limited Company

Local Name : BMBREIZAARAT(SG—HLEME | Year in which the auditee was founded : 2012
79 913303275890337363)
Address : No. 158, Xicheng Avenue, Qianku Town, Contact person (please select) : Lisong He
Cangnan County (2nd floor, building 1 of
Wenzhou Guoming Plastic Material CO.,
Ltd.)
Province : Zhejiang Contact's Email : helis@golife.cc
City : Wenzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N27°29'20" E120°33'29" Total turnover (in Euros) : 2800000.00
Sector : Non-Food Of which exports % : 60.00
Industry : Accessories Of which domestic market % : 40.00

If other, please specify :

Production volume :

9,600,000 pcs per year

Product Group : Arts, crafts and needlework Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : shopping bag, cooler bag, drawstring
bag, shoulder bag, suit cover, apron etc.
Auditee's employment structure at the time of the audit
Total number of workers : a1 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 13 28
Temporary workers 0 0
In management positions 8 6
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 2 8
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 13 28
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: C Deadline date:11/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. The auditee had set up
management system to implement the BSCI Code of Conduct, and Mrs. Lipingping/Financial Manager was responsible to ensure that the BSCI
values and principles are followed in a satisfactory manner. During the audit, auditee had identified their significant business partners especially
the suppliers, the agreement that comply with the BSCI code of Conduct were signed with their partners, and had assesses how its significant
business partners understand and alignment with amfori BSCI Code of Conduct. The auditee had established production capacity
procedure.However, they had not assessed production capacity.
WH A BTFRIITIRER, WA ZHT ERUL T HATBSCHT AT BEERR R, FEFL L, WHEE O TTHATBSCIAT ASF N M5BT, 5
AN T T EEZMEL SR, 5EEITT HEEFBSCHT NSRBI, TR AR & K4 e IR ABSCIHT <RI, #4275
BT EREAVHETRR, BRIERIEITEREN A

1.4 - It was noted that the factory had established the production capacity assessment procedure, but they had not assessed production capacity. In
accordance with the requirement of Performance Area 1.4, the auditee shall organize its workforce capacity to meet the expectations of the
delivery order and/or contracts. Factory management agreed with the issue and would take corrective action as soon as possible.
I BEMIAESRENIHEIER, BILRIETEREN TG, RIFBHATIU .4, WHF KA (Er78) MAHHE T THRKRI T HH/RE R HEFIE
K, I B ZAEFRRTRRSEE,

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: B Deadline date:11/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. BSCI COC and employee
handbook were posted on bulletin board. When employees joined in the auditee, BSCI training was provided. Also, refresh training was provided
every year. Interviewed employees stated that they could communicated with management about issues noted onsite. The interviewed
employees knew the requirements of social responsibility or the BSCI Code. However, grievance mechanism was not including all interested
parties.
BHRNERY, RERAMSEEXNPATIURAIER, R ZAFEAELTKNGTBSCIHT AT TFM. 7 7 TAP, Wai%A AE R
BSCIiEll, F#EEFN R TREFEHIE I, 77IRH R TRRMIIRIUSEEE DB TN E, AT TRESTHENZERIIBSCIMNER, ER
WHZABRIMBR TSR EREREFBEXES.

2.2 - |twas noted that although the auditee had set up the goalsindex on social compliance, no effective KPI according to the BSCI Code of Conduct
2.0 protect workers was established. Even, no relevant record was provided while the processing did not enquiry opinions from the workers reps.
In accordance with the requirement of Performance Area 2.2, the auditee shall define long-term goals to protect workers according to the BSCI
Code of Conduct. Factory management agreed with the issue and would take corrective action as soon as possible.
WA BARIH R TME B ey, BEREFRIEFBSCR.OENMANNERAR, EEREEFREENICTE, TARKRERSEEIBIR
FIFEZH, RIFERATHUL2.2, B A%H (E7~7) MIRBBSCHT AR K B MR T A, I AE X EFRARREE,

2.5- |t was noted that the established grievance mechanism was not including all interested parties, only for internal part. Moreover, the factory didn't
conduct regular survey on the grievance procedure. In accordance with the requirement of Performance Area 2.5, the auditee establishes or
participates in an effective grievance mechanism for individuals and communities. Factory management agreed with the issue and would take
corrective action as soon as possible.

I BMBifEREaamAaFSEEXA, RRN I NEEA. FEI EEX BRI THEE L, RIFHITII2.5, WHEZA (£
) B HSE T AR AL AR RS, T REZAEHFRTRREE.

Remarks from Auditee:
None
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee fully respected the requirement of this performance area. The auditee respected the right of workers to form worker committee or
selected worker representatives, and the auditee encouraged to enforce the communication between worker representative and workers, and
met worker representatives to communicate with the affairs related to workers. The auditee did not discriminate against worker representative.
One worker representative was selected by all employees in March 2019.
WHRATEEFAPITIRER, WFRAEE N THERER, FAAIRRENTNE BEHSAIRRETRER RS N TEXNZHEZRS
B, T ARBERNZ R TRKRMR X F, 14 7 TE2019FE3 AHATA R TE R ITRK,

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee fully respected the requirement of this performance area. The auditee had established non-discrimination policy and effectively
cascade to all employees through trainings and posting BSCI code of conduct in the workshop. All interview employees represented that no
discrimination occurred in the auditee.
BHREMNERE, RERATEWHRXNEOHIER, ZHZARIL T AR RENBEFBFBBETIE, 5 TFMREBSCIAT S TKITE 4™
R FEARNER AT, A 25 5 TERR & 8% 3 BT

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: B Deadline date:11/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee partially respected the requirement of this performance area. The auditee complied with local minimum wage requirement to pay
normal wage to employees, and the wages were issued in cash in a timely manner, regularly and fully in legal tender. Meanwhile, the auditee
paid enough overtime wages to employees, statutory holiday wages and annual leave according to the local law. However, not all employees
were provided with social insurance.

BAURRE, LERAMAHERZNBIHIER, HFRABREIMRETHIEN A TIFEEIE, BRIHEN, EHAUNENEXLHK
45 AT, WA A RBERERS A TXTT BEMMBER 6, ZEREIERTHERS, BR B9 A THHSRKRESZT L.

5.4 - |t was noted that the factory had not assessed decent living wage. The factory management were not aware that how to calculate the living wage.
In accordance with the requirement of Performance Area 5.4, the auditee shall provide sufficient remuneration that allows workers to meet a
decent living standard. Factory management agreed with the issue and would take corrective action as soon as possible.

I EAMNAEAETRETIHME, T EBEMRERNANF EAREEFIN, RIBEHTOUNS 4MER, ®E%A (£ 8) MREIET KRR
EAEEER RS, T REZNEFRTRRSEE,

5.5-  According to the social insurance payment receipt provided by factory management, only 12 out of 39 (31%) employees were provided with
pension, medical, unemployment and maternity insurance, and 13 out of 39 (33%) employees were provided with accident insurance in May
2019. All employees were permanent employees. In accordance with Article 73 of the Labor Law of the People’s Republic of China. According to
factory management, they did not provide social insurance to all employees because some employees were unwilling to participate in the social
insurance program. All employees interviewed also confirmed that they were voluntarily to participate in the social insurance program. Factory
management agreed with the issue and would take corrective action as soon as possible.
I MHSREBESZT R, BRI HRE2019F5 A R EREE PR LRI UN12/39 (31%)% i TIRESFE, BYr, RIMEFRK, H
13/39(33%) % i TR TR . £85I TNEIE R T, RIE(PEANRKMEZER)VHE735, RE\EI EBZUIK, #RESTEEHTHS I
IFBRANER. RIBEATIVIIR, ATEBRPHR. I AR EHRTRREE.

Remarks from Auditee:
None
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: D Deadline date:11/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. The factory respected local law
related to working hours and had clearly communicated working hour policy to all employees through employee handbook. The auditee complied
with local requirement of the normal working hours of 40 hours per week, and all employees had at least one day rest per 7 days. There was only
one shift noted in the factory. And the normal working hour was noted from 8:00 to 17:30 with the break from 11:30 to 13:00. Interviewed
employees confirmed that they could choose to work overtime hours or not. The maximum overtime hours were 2 hours a day and 12 hours per
week. However, gaps were identified in overtime hours.
BAEMNERE, 2ERAMSWRX NI HER, T EE LXK F TR 0 AP BE, & 7 TFME R TAERT T X F IR
BOIBER , 48 1 4% 75 8178 A T/ B 15 TR (A 98/, B R IER TIER ) 540/M e, BEREEDE—RIKR IR A TIELMRR B BN, &K
2 BNBER (8] 52/ F0 B AR 2/ o SR, ANBE (1) 84 i) 2k R FF A R R

6.2-  According to the payroll and attendance records of 5 sample employees from current month May 2019, 5 sample employees from auditor
selected month March 2019, 5 sample employees from auditor selected month September 2018, and 5 sample employees from yet-to-pay month
June 2019, it was noted that 5 out of 5 sample employees worked in excess of 36 overtime hours per month (i.e. 48 hours) in May 2019, 5 out of
5 sample employees worked in excess of 36 overtime hours per month (i.e. 56 hours) in March 2019, 5 out of 5 sample employees worked in
excess of 36 overtime hours per month (i.e. 56 hours) in September 2018, and 5 out of 5 sample employees worked in excess of 36 overtime
hours per month (i.e. 56 hours) in June 2019, excess of 36 which was not in compliance with the legal requirement. In accordance with Article 41
of the Labor Law of the PRC. The Production Manager was appointed to control the overtime hours. Currently, they did not have a plan to reduce
monthly overtime hours to meet legal requirement. All employees interviewed represented that they were voluntarily to work overtime and they
confirmed that they overtime worked more than 36 hours per month when busy. Factory management agreed with the issue and would take
corrective action as soon as possible.

HFFRIE A20195 54 i T, 201943A54 T, 201849A5 M TMIT R EHid K, FMRIER K A201946 AERSE N T, BR5/5%4 1T
£201945 A INBE48/INN, 5/54 (it THE20194:3 A MNBES6/MN, 5/54 it T#E2018459 A MNBES6/IMN, 5/54 (i T#E20194:6 A MBES6/Mi, #BidE A
DB (7] T BERB I 36/ N RRRIE . RIBE(PEARKME 3RV E415%, T E-LB G ST E MBI R, BRI 8RB R #1
o Uik R TRREBINYE, AN B A MPEN [FEBE 36/ . T REZildFRTRREE,

Remarks from Auditee:
None
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 amfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: B Deadline date:11/08/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respected the requirement of this performance area. The auditee had established right occupational health and safety policy
and procedure. Trainings and drills (dated on May 10, 2019 recently) were conducted to all workers and management to enforce their awareness.
Per factory tour, the auditee had taken certain measure to protect employees’ health and safety. Firefighting equipment such as emergency light,
exit sign, fire extinguishers, fire hydrants and etc. were set in this factory, and regular inspection were conducted monthly. Further, first aid kit,
drinking water, toilets and etc. were set for employees. The auditee also conducted the internal audit and OHS meeting on date. However, the
gap was noted on December 10, 2018 section etc. Remark: No transportation, dormitory or canteen facilities were provided to production
employees.
R 4% AR B SF A PATHURE R , A LA HIE TN RSN RRR LM AHBERRIZF XX, Bi&idE L EEIFIE S (a7 B 8
201958108 MAXKIREEEA GH A THE N B KE R EZARRT —EMREERRT I THRERRS. IHRET MR
KT, REW O, KXER. HIMEE I, 38 A TRE, RN, BRTER& T 25, KK, W% kiE, T 7£2018%F12A 10847 T2
EMREHE FEFTREZERR ARBFHERAETRAGRERLEAEFERI, #55: T RES I TREE, FEMERRS.

7.2-  According to the social insurance payment receipt provided by factory management, only 13 out of 39 employees were provided with accident
insurances in May 2019. In accordance with Article 73 of the Labor Law of the People’s Republic of China. The facility didn't provide commercial
accident insurance to employees. Factory management agreed with the issue and would take corrective action as soon as possible
RIET HIR 201985 AL KRGS 2 A R I (U394 it THM13RRE TR, MIE(PEANRLME T SNENE73%. T BB NMR
THEBEI BN, T REZNEF R TRIRSEE.

7.3 - It was noted that the risk assessment for safe, healthy and hygienic working conditions was not conducted sufficiently. The risk assessment did
not include regular monitoring and testing. In accordance with the requirement of Performance Area 7.3, the auditee shall regularly carry out risk
assessments for safe, healthy and hygienic working conditions. The risk assessment included sickness, young worker, pregnant worker,
corruption, etc. Factory management agreed with the issue and would take corrective action as soon as possible.

IO % AL AT RBSATE R FE 53 . MUSHTAE R A SR E L IR BIIATIULT 3, Wi (£ 8) MEPNITR . BRI LETHE
FHRRR I, T ARIHMERE THER, RREL, 21, BRE., I AEZNEFRTRREE,

7.4 - It was noted that the risk assessment was not conducted sufficiently. Workers and worker representative was not included. In accordance with
the requirement of Performance Area 7.4, there is active cooperation between management and workers (and/or their representatives) when
developing and implementing systems towards ensuring OHS The risk assessment included workshop, warehouses, processes, machines, etc.
Factory management agreed with the issue and would take corrective action as soon as possible.

I TR RS, RAEEERIRATIREKSE, RIBIITOUET 4, BEEHIA FUSRERR) ZABRFROPTHRINERIIZ S
HAZRBFAPIREE. T NRHERE T 40, 0F, I, AHRig%E, I AEZAEFRRTRIREE.

7.5- It was noted that the factory didn't provide regular occupational health check to employees in the printing and cutting workshops who were in
contact with hazardous chemicals and noise. In accordance with Article 35 Law of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases. The facility provided how to use health and safety training and provided PPE to the employees. Factory
management agreed with the issue and would take corrective action as soon as possible.

I &A ARG ERESNE ST SWIH A TIREDVRELR, RIE(REAREMEDRRAZ)EISSF. T WA TREBERREE
il FAZATRMTRAR. I AR EHFRIRIREE.

7.7 - It was noted that thinner containers stored in the chemical warehouse of the facility were not posted with safety label. In accordance with Article
14 of the Regulation For Chemical Usage Safety in Work Place. Chemical safety training was provided for employees, no injury was occurred.
Factory management agreed with the issue and would take corrective action as soon as possible.
I RBEAFELCEGRCHEFRIET KRR SRS, BRIETEZMZEERLEZRMNEIFE 145, TRITNATRBEFERREE, RAK
ST, I RBZIEFRTRREE,

7.13 - 1.lt was noted that no regular inspection had been performed for one external electrician certificate. According to the special operation certificate
for the electrician, it was noted that the certificate was issued in April 2016 (expired on April 29, 2022) and the inspection shall be performed in
April 2019. However, the external electrician was not performed re-inspection in April 2019. In accordance with Article 21 of the Management
Regulation on Safety Training and Assessment for Special Operator The facility management was aware of the requirement and they had urged
the electrician to perform re-inspection soon. Factory management agreed with the issue and would take corrective action as soon as possible. 2.
It was noted that 1 electric box in the printing & cutting workshop on the 2nd floor kept unlocked . In accordance with Article 6.7 of the General
Guide for Safety of Electric User. The workshop director conducted electrical equipment safety check every month. Factory management agreed
with the issue and would take corrective action as soon as possible.
1R I M1 B S B i TR i TUER A 3T £ %, 20 TR TIER F201644 A (F2022454 B29H T #), Zi7E201944 At 474, {Bi%
RITEAATEF ., BRBECEHELAARERAEIZREEME)E21% T 1T ANBRIZER, FEBRZAIRRETES, T RAEIZN
BHRARREE, 2. T EIRIEYZE A1 B f R A RS, BIE(AHER2 3 NGB/T13869-2008)56.75. LI M AN HBERLIRIETE
A, T AEZAMFRTRIRGE.

7.17 - It was noted that 10 out of 30 single needle sewing machines were not equipped with needle guards. In accordance with Article 6.1.6 of Code of
Design of Manufacturing Equipment Safety and Hygiene The factory had established machine safety regulations and provided machine safety
training for employees. Per employee interview, no injure accident was occurred. Factory management agreed with the issue and would take
corrective action as soon as possible.

I RAALEYZER10/308 4 REHE, RIB(E &R PARTHENI(GB5083-1999))586.1.65% LTI #iIE THHFREMEE, FHRTIR
HTHRREFIAREATVR, T RATHERRE, I AR ZEFRTRRHEE,

7.21 - Remark: No canteen was provided by the auditee.
7.23 - Remark: No transportation was provided by the auditee.
7.24 - Remark: No dormitory was provided by the auditee.

Remarks from Auditee:

None
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The overall observation showed that the auditee fully respected the requirement of this performance area. The auditee established its child labor
forbidden policy and remedial policies. HR related officer was well of the recruitment process establishes by the auditee including robust age-
verification mechanisms. And they checked the ID strictly during the hiring process to ensure that no child labor was hired. Through management
interview, worker representative interview and employee interview, all knew that child labor forbidden policy. And no child labor was hired in the
auditee with confirmation. The youngest employee was 18 years old.

BANRKRY, SHEATLHREX DO NER, ZHEARL TR ETIBRRE THRRBUR. 71 tiBEMNEEHRA GERZ HF AT /X
FEHEREENERRIZEL FHIEHZESLHIEA THERBREIFBERA. ATEIR AIRKRERMERZEREMIESER MRS
IBR. AR ERERFTRAEAEMAEL. /NI TFERN18Y,

Remarks from Auditee:
None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. Now there were no young workers in
this factory. The factory had established related policies to ensure young workers' working time and not to contact with hazardous materials just
in case they would hire the young workers in the future.
BAUNRRY, LERATEHREMBIHER, FRAUXDI I RARREL, I B T RBHMRRETRIPBE, SFTENMFFELER
RETEMASEEREFF LB RERREERIIMRBEETA,

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. The factory established the clear hiring
procedure according to local legal requirement. Confirmed through employee and employee representative interview, they need to sign standard
labor contracts with factory and they kept one labor contract by themselves.
BAURRE, FERATEHIHERXNBOMER I RELMENEREL T ERBTREERF BT A TMRTRRE R, BINTE AT
A AT SR, FEMIBCHERT—AER,

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. The factory established policies to
forbidden bonded labor. Confirmed through employee and employee representative interview, no physical or verbal abuse was noted in the
factory. The anti-force labor was conducted in May 2019.
BAYNERE, SERATEMIHEEXNMBAMER T B TR HB Y SIBER, @il A TR TRREIR, BALT FEEFRTNOLMEE. #
HAZAFE20194E5 A #E4T T KRB 57 s I

Remarks from Auditee:
None
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: C Deadline date:11/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. Based on site observation,
management and workers' interview and document review, the auditee had established the procedure to ensure its business model in line with
local environmental law. However, the auditee did not obtain some environmental document yet. For example, the factory did not work out the
report form of environmental impacts of the construction of the facility.
BHAMNERE, SERARSMIHEEXMBOMER RENHNE, EEERATVIR, X4k SERARRIEFERRELE ™ ENFE LM
HEEM BR, WA LRGSR M B0, T REFTEXHE,

12.1 - It was noted that the factory did not work out the report form of environmental impacts of the construction of the facility. In accordance with the
Article 16 of Law of the People’s Republic of China on Appraising of Environment Impacts. Factory management agreed with the issue and would
take corrective action as soon as possible.

I RAEPEFRIXHE. RIF(PEANREMENRZWITFAE)E16F T RAEZ N EHF R RRIRSEE,

12.3 - 1. It was noted that factory management was unable to provide the approval document of environment impact assessment for review. In
accordance with the Article 22 of Law of the People’s Republic of China on Appraising of Environment Impacts. Factory management agreed with
the issue and would take corrective action as soon as possible. 2. It was noted that factory management was unable to provide the approval
document for on-site inspection and acceptance of completed environmental protection facilities for review. In accordance with Article 9 of the
Regulations on Environmental Protection Check and Acceptance for Completed Construction Project. Factory management agreed with the issue
and would take corrective action as soon as possible.

1. I FHR W B B Pt 8 X 8 i, IRF(R LA RKFENEZMIFNENE225%. T ABZHEFRTRREE, 2. T
REEIRME R B R THBRY M, RIEEEIER IR RIRKER/MNEVEIE, I AE X EFRRIRREE.

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 156926] Audit Date: 12/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. The auditee had established written
ethic policy and none of any act of corruption, or any form of bribery in its activity was noticed during this audit. Meanwhile, they worked out the
detailed measure on prevention of corruption and bribery according to the activities in this factory. The auditee kept accurate information
regarding its own activities, structure and performance during this audit. And the factory had established privacy information procedure. The anti-
bribery training was conducted on October 8, 2018.
EAURRE, SHEATEWHRX DSR4 %77 55E T -1 E A BRBBR F B7E o Bod 18 i 3t R R DUE T S U I BB L AT A, RIS
48T MERBITESN G E A REECRE FIE R FE LR H i h 2 A RE T A X EBES) . FHRMSTREAERE R BRSH %A E
THREERIER X, M F %A 1E20184510 A8 AT T ZLL1TIHIER .

Remarks from Auditee:

None
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Producer : Wenzhou Golife Crafts Co., Ltd. fl: .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

atdit Date Auditid | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overal
Type Rating
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Producer : Wenzhou Golife Crafts Co., Ltd. .
DBID : 392901 and Audit Id : 156926 Audit Date : 12/07/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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